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Ordinance 18142

Proposed No.2015-0340.1 Sponsors Phillips and Dembowski

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and International Brotherhood of Teamsters Local

4 117 (Professional & Technical and Administrative

5 Employees) representing employees in the departments of

6 adult and juvenile detention, community and human

7 services, executive services, King County information

I technology, natural resources and parks, permitting and

9 environmental review, public health, transportation and

10 King County elections; and establishing the effective date

tt of said agreement.

T2 BE IT ORDAINED BY THE COUNCIL OF KING COTINTY:

13 SECTION 1. The collective bargaining agreement negotiated by and between

L4 King County and International Brotherhood of Teamsters Local 117 (Professional &

15 Technical and Administrative Employees) representing employ.., ii*',h" departments of

16 adult and juvenile detention, community and human services, executive services, King

t7 County information technology, natural resources and parks, permitting and

18 environmental review, public health, transportation and King County elections, which is

t



Ordinance 18142

i.9 Attachment A to this ordinance, is hereby approved and adopted by this reference made a

20 part hereof.

zI SECTION 2. Terms and conditions of said agreement shall be effective from

22. February l,z}Is,through and including December 31, 2016.

23

Ordinance 18142 was introduced on 8l3ll20l5 and passed by the Metropolitan King
County Council on 111212015, by the following vote:

Yes: 9 - Mr. Phillips, Mr. von Reichbauer, Mr. Gossett, Ms. Hague,

Ms. Lambert, Mr. Dunn, Mr. McDermott, Mr. Dembowski and Mr.
Upthegrove
No: 0
Excused: 0

KING COUNTY COUNCIL
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, Chair
ATTEST:

Anne Noris, Clerk of the Council

AppRovED ti,i, ßþouy or N0ú¿mbr{,l zors.

Dow Constantine, County Executive

Attachments: A. Agreement - Term of Agreement February 1,2074 through December 31,2016
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AGREEMENT
By and Between

King CountY
And

Teamsters Local Union No. 117

Affiliated with the
International Brotherhood of Teamsters

Professional & Technical
And

Administrative EmPloYees
Term of Agreement

February lr20L4 through December 3L, 2Aß

These Articles constitute an agreement, terms of which have been negotiated in good faith,

between KING COLINTY ("the County") and TEAMSTERS LOCAL 117 ("the Union"). This

Agreement shall be subject to approval by Ordinance by the Metropolitan King County Council ("the

Council").

ARTICLE 1: PURPOSE,AND DEFINITIONS

Section 1.1 Purpose. The purpose of this Agreement is to promote the continued

improvement of the relationship between the County and its employees represented by the Union.

The articles of this Agreement set forth the wages, hours and working conditions for the bargaining

unit employees.

Section L.2 Definitions. Definitions that apply to this Agreement are found under King

County Code ("Code") 3.12.010. Where there is a difference between the Code definition and a

definition below, the Code will prevail. In addition to Code definitions, below are additional

definitions that pertain solely to the Agreement. If a Code defînition change is made that affects this

Agreement, the County agrees to bargain the effects of the change as required by law'

A. Benefit Eligible Employee'Regular, provisional, probationary and term-limited

temporary employees are eligible for insured benefits (e.g. medical, dental,life), paid and unpaid

leaves as provided under the terms of this Agreement.

B. Hourly Employee - An employee who is not exempt from the Fair Labor

Standards Act and is eligible for overtime.

Teamsters
February I, 20 I 4 through
I 54C01 I 5
Page I

3r,2016
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C. Regular Employee - A career service employee.

D. Salaried Employee - An employee who is exempt from the Fair Labor Standards

Act and is not eligible for overtime.

E. Temporary Employee - Includes probationary, provisional, short-term and term-

limited employees.

F. Transfer - Movement of an employee from one position to another within the

same classification or different classification with the same pay range of the former classification.

G. Base Hourly Rate (Base Rate) - The hourly rate of pay for the position that

excludes all pay premiums (e.g., wage rated premiums and additions such as special duty pay).

ARTICLE 2: UNION RECOGNITION AND MEMBERSHIP

Section 2.1 Recognition. The County recognizes the Union as the exclusive collective

bargaining representative of all employees whose job classifications are listed in the attached

Addendum A and Addendum B made aparl hereof by this reference.

Section 2.2 Union Membership.

A. It shall be a condition of employment that all employees covered by this

Agreement who are members of the Union in good standing on the effective date of this Agreement

shall remain members in good standing and those who are not members on the effective date of this

Agreement shall, on the thirtieth (30) day following the effective date of this Agreement, become and

remain members in good standing in the Union, or pay fees to the Union to the extent permitted by

law. .It shall also be a condition of employment that all employees covered by this Agreement and

hired or assigned into the bargaining unit on or after its effective date shall, on the thirtieth (30th) day

following the beginning of such employment, become and remain members in good standing in the

Union, or pay fees to the Union to the extent permitted by law. This provision will apply to

employees who are temporarily appointed to work in a job classification covered by this Agreement if

the appointment is expected to last thifiy (30) days or more; however, they will not be required to pay

initiation fees and become a'omember in good standing" if such action is based solely upon an

"acting" position status.

B. Provided, however, that nothing contained in this section shall require an employee

Teamsters
February 1,2014 through
I 54C01 I 5
Page 2

31,2016
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to join said Union who can substantiate in accordance with case law bona fide religious tenets or

teachings that prohibit the payment of dues or initiation fees to union organizations. Such employee

shall pay an amount of money equivalent to regular union dues and initiation fee; said amounts shall

be paid to a non-religious charity mutually agreed upon by the employee affected and the Union to

which such employee would otherwise pay the dues and initiation fee. The employee shall fumish

proof to the Union each month that such payment has been made. If the employee and the Union do

not reach agreement on such matter, the Public Employment Relations Commission (PERC) shall

designate the charitab.le organization.

Section 2.3 Dues Deduction. Upon receipt of written authorization individually signed by a

bargaining unit employee, the County shall have deducted from the pay of such employee the amount

of dues and initiation fee or the appropriate fair share payment for temporary employees, as certified

by the Secretary-Treasurer of the Union, and shall transmit the same to the Secretary-Treasurer of the

Union.

Section 2.4 Union Indemnification. The Union will indemniff, defend and hold the County

harmless against 
"any 

claims made and against any suit instituted against the County on account of any

check-off of dues for the Union. The Union agrees to refund to the County any amounts paid to it in

error on account ofthe check-offprovision upon presentation ofproper evidence thereof.

Section 2.5 New Bargaining Unit Member Reporting. The County will require all new

employees hired, transferred, or promoted into a position included in the bargaining unit to complete

a form to inform the Union of their hire. One copy of the form will be retained by County payroll,

one copy of the form will be given to the employee and the original will be sent to the Union. The

County will notify the Union of any employee leaving the bargaining unit.

Section 2.6 ßargaining Unit Lists. The County will transmit to the Union a current listing

of all employees in the bargaining unit(s) within thirty (30) days of the Union's request for such a list,

not to exceed twice per calendar year. For all employees performing bargaining unit work, the list

shall include the name of the employee, classification, home address, department and salary.

Section 2.7 Union Security and Job Removal. Failure by an employee to satisfu the

requirements of Section 2.2 shallconstitute cause for dismissal; provided that the County has no duty

International Brotherhoo d
February 1,2014 through
I 54C01 I 5
Page 3
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to act until the Union makes a written request for discharge and verifies that the employee received

written notification of the delinquency including the amount owing, the method of calculation, and

notification that non-payment after a period of no less tlìan seven (7) days will result in discharge by

the County. A copy of each written notification shall be mailed to the County concurrent with its

mailing to the employee.

Section 2.8 Payroll Deduction for Political Contributions - Democratico Republican,

Independent Voter Education (D.R.I.V.E.). The County agrees to deduct voluntary contributions

from the paycheck of all employees covered by this Agreement in aocordance with the D.R.I'V.E.

memorandum of agreement between the County and the Union. (See Addendum D: Memorandum

of Agreement).

ARTICLE 3: RIGHTS OF MAN.AGEMENT

Section 3.1 Management Rights. The Union recognizes the prerogatives of the County to

operate and manage its affairs in all respects in accordance with its responsibilities and powers of

authority, subject to the terms and conditions of this Agreement.

A. Specific Enumerated Rights. The County shall have the right to discipline and

discharge temporary employees; demote, discipline and discharge regular employees for just cause;

the right to layoff employees for lack of work or funds, for the occtlrence of conditions beyond the

control of the County, or when such continuation of work would be inefficient and/or unproductive'

The County shall further have the right to hire, appoint; promote, train, transfer, assign and direct the

workforce; determine work locations and assign employees to those locations; evaluate employee

performance; contract out work; develop and modiff classification specifications, allocate positions

to those classifications, allocate employees to the positions; determine reasonable work shifts and

schedules; schedule overtime work; establish the methods and processes by which work is perf-ormed;

establish reasonable rules; and the right to take whatever actions are necessary in emergencies in

order to assure the proper functioning of the Department.

Section 3.2 Subcontracting. The County shall not contract out work which the members of

the Union have historically performed unless it is required by law or is a business necessity due to an

emergency situation or to augment the workforce on a short-term, temporary basis. Except for

Int er n at ional Br otherho o d of Te ams t er s Local I l7 - Professional &
February 1, 20 1 4 through December 3 1, 20 1 6
I 54C01 I 5
Page 4
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emergency situations, the County shall provide notice to the Union of its intent to contract out and,

upon request, bargain the decision and/or effects of that decision. Except as provided herein, under

no circumstance shall the County agree to any long-terrn or perrnanent contracting out of bargaining

unit work. Nothing in this provision shall limit what the County has historically contracted out, and

no jobs will be eliminated due to contracting out.

ARTICLE 4: HOLIDAYS

Section 4.1 Recognized Hotidays. Benefit eligible employees shall be eligible for holidays

with pay as provided below. Should the Code be revised, the Union shall be advised of such revision

and provided an opportunity to bargain the changes before such changes bocome part of the

Agreement.

A. Benefit eligible employees shall be granted the following holidays with pay:

January 1stNew Year's Day

Third Monday in JanuarYMartin Luther King Jr.'s Birthday

Third Monday in FebruaryPresidents'Day

Last Monday in MayMemorial Day

July 4thIndependence Day

First Monday in SeptemberLabor Day

November 1lthVeterans'Day

Fourth Thursday in NovThanksgiving Day

Day after Thanksgiving

December 25thChristmas Day

Two (2) Personal Holidays

and any special or limited holidays as declared by the president or govemor, and as approved by the

King County Council.

Section 4.2 Holidays on Scheduled Day Off. For holidays falling on a Saturday, the Friday

before shall be apaidholiday. For holidays falling on a Sunday, the Monday following shall be a

paid holiday.

Section 4.3 Personal Holidays. Personal holidays shall be administered through the

vacation plan. One (l) day shall be added to the vacation leave bank in the pay-period that includes

Intern of Teamsîers Local I 17 -
February 1, 201 4 through December 3 1, 201 6
I 54C01 I 5
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the first (1st) of October and one (1) day will be added in the pay-period that includes the first (1st)

day of November each year.

Section 4.4 Eligibitity and Compensation Rules.

A. Eligibility for Holiday Pay. An employee must be in a pay status either the

employee's scheduled work day before or the employee's scheduled working day after a holiday in

order to receive holiday pay. An employee leaving County employment the day prior to the holiday

shall not receive holiday pay. However, an employee who has successfully completed at least five (5)

years of County service and who retires, as defined under Section 6.6, atthe end of the month in

which the last regularly scheduled working day is observed as a holiday, shall be eligible for holiday

pay if the employee is in pay status the day before the day observed as a holiday.

B. Calculation of Holiday Pay - Hourly. Holiday pay shall be based on the number

of hours in the employee's regular work week, up to a maximum of eight (8) hours for full-time

employees with a forty (40) hour week, or seven (7) hours for full-time employees with a thirty-five

(35) hour work week.

1) AlternatelFlextime Work Schedules. Hourly employees on altemative

work schedules (e.g., working a 4ll0 or 9/80 work schedule) may be required to adjust their schedules

during a holiday week so as to be eligible for holiday pay plus all non-holiday work hours for that

work week (e.g., 5/8 or 517 work schedule). This requirement will, depending on business needs, be

determined at the time that the alternative work schedule is established for the calendar year. If the

employee is not required to adjust his or her schedule to work a five (5) day workweek during

holiday week, the employee will be eligible for an alternative holiday to be taken within the same pay

period the holiday occurs, or at another approved date during the calendar year. Hourly employees on

altemative work schedules who take holiday time off in excess of the seven (7) hours, for 35-hour

workweek, or eight (8) hours, for a 4O-hour workweek, of holiday provided, and who do not adjust

their work schedules to work a five (5) day workweek shall make up the difference using accrued

vacation time, compensatory time, or leave without pay.

2) Compensation for Work on a Holiday. Work performed by hourly

employees on a holiday shall be paid at one and one-half (1-1l2) times the hourly rate of pay in

Mof Teamslers Local I I 7 -
February l, 2014 through December 31,2016
r 54C01 15
Poge 6
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addition to the regular holiday pay.

3) Holiday Pay Counts as Time Worked. Holidays paid for but not worked

by hourly employees shall be recognized as time worked for the purpose of determining weekly

overtime.

C. Calculation of Holiday Pay - Salaried Employees. Salaried employees are paid

holiday pay for their standard work day, including employees working an alternative schedule. If the

holiday falls on the salaried employee's regular day off, he/she will be eligible for an alternative

holiday to be taken within the same pay period when the holiday occurs or at another approved date

during the calendar year.

D. prorated Holiday Leave. Part-time hourly employees shall receive holiday pay

prorated to reflect hisiher normally scheduled workweek. Salaried employees shall receive holiday

benefits to cover the scheduled number of hours that day per King County Policy PER 8-1-2, as

amended.

ARTICLE 5: VACATIONS

Section 5.1 Vacation Accrual. Benefit eligible employees shall be eligible for vacation

leave with pay as provided below. Should the Code be revised, the Union shall be advised of such

revision and provided an opportunity to bargain the changes before such changes become part of the

Agreement.

Internalional Broth erhood
February 1, 20 I 4 through
I s4C01 I 5
Page 7

s Locql Iof Teamster
December 3 1, 20t6

I7 - Professional & and Administrative Employees
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A. Accrual Rate Schedule. Benefit eligible employees shall accrue vacation leave as

described in the following table:

B. Prorated Vacation Leave. Part-time employees shall receive vacation leave

prorated to reflect hislher normally scheduled workweek.

C. Accrual Rate Upon Return After Separation. If a leave eligible employee

resigns from a regular position or is laid off and subsequently returns to County employment in a

leave eligible position within two (2) years from such resignation or layoff, as applicable, the

employee's prior County service shall be counted in determining the vacation leave accrual rate under

Section 5.1.4.

Section 5.2 Commencement of Accrual. Employees shall accrue vacation leave from their

date of hire.in a leave eligible position.

Sectioir 5.3 Vacation Eligibitity. Employees shall not be eligible to take or be paid for

vacation leave until they have successfully completed their first six (6) months of County service in a

leave eligible position, and if they leave County employment prior to successfully completing their

first six (6) months of County service, shall forfeit and not be paid for accrued vacation leave. This

Internatíonal Brotherhood of Teømsters Local I I 7 -
February 1,2014 through December 31,2016
1s4C0t I5

Full Years of Service Total

Upon hire through end of Year 5 t2

Upon beginning of Year 156

Upon beginning of Year 9 16

Upon beginning of Year 1i 20

Upon beginning of Year 2tt7

Upon beginning of Year 2218

Upon beginning of Year I9 23

Upon beginning of Year 2420

Upon beginning of Year 252l

Upon beginning of Year 2622

Upon beginning of Year 23 27

Upon beginning of Year 2824

Upon beginning of Year 25 29

Upon beginning of Year 26 andbeyond 30

Page I
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section does not apply to employees who use accrued vacation leave for a qualifuing event under the

V/ashington Family Care Act.

Section 5.4 No Advance of Vacation Pay. Employees shall not use or be paid for vacation

leave until it has accrued and such use or payment is consistent with the provisions of this Article.

Section 5.5 No County'Work During Vacation. No employee shall work for compensation

for the County in any capacity during the time that the employee is on vacation leave.

Section 5.6 Increments of Use. Hourly employees may use vacation leave iú one-quarter

(1/4) hour increments, at the discretion of the director/designee.

Section 5.7 Vacation Scheduling.

A. The director/designee shall be responsible for establishing a vacation schedule that

maximizes employee vacation opportunities while achieving the efficient functioning of the unit.

Employees are encouraged to submit vacation requests as far in advance as possible.

Director/designee's will respond at the earliest opportunity, but no more than ten (10) working days

after the employee submits his/her vacation request.

B. Dispute Resolution Regarding Vacation Approval. Business needs within

divisions and work groups affect how management responds to employee vacation requests. Labor

Management Committees are an appropriate forum for discussion of policies and procedures for

vacation approval.

Section 5.8 Vacation Accrual Maximum and Carryover Rules. Employees working a

forfy (40) hour workweek may accrue up to a maximum of sixty (60) days (480 hours) of vacation.

The maximum is 420 hours for thirty-five (35) hour per week employees. Part-time employees may

accrue an annual maximum vacation leave prorated to reflect the ratio of their normally scheduled

hours to that of a full time regular schedule. Leave eligible employees shall continue to accrue

vacation in excess of the maximum during the calendar year in which they reach the maximum;

however, they must use vacation leave beyond the maximum accrual amount on or before the last day

of the pay period that includes December 31 of each year. Employees shall forfeit the excess accrual

effective the last day of the pay period that includes December 3 1st of each year, unless the employee

has received approval in accordance with County policies and procedures to carry over excess

International
Februøry 1,2014 through
I 54C01 I 5
Page 9
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vacation accrual into the following year.

Section 5.9 Vacation Payout

A. Vacation Payout Upon Death. In cases of separation from County employment

by death of an employee with accrued vacation leave and who has successfully completed his/her first

six (6) months of County service in a leave eligible position, payment of unused vacation leave up to

the maximum accrual amount as provided under Section 5.8 shall be made to the employee's estate,

or, in applicable cases, as provided for by state law' RCW Title 11.

B. Vacation Payout at Sep,aration. Except as modified by a VEBA agreement

employees shall be paid for accrued vacation leave to their date of separation up to the maximum

accrual amount as provided under Section 5.8 if they have successfully completed their first six (6)

months of County service. Payment shall be the accrued vacation leave multiplied by the employee's

base hourly rate of pay in effect upon the date of leaving County employment less mandatory

withholdings.

A,RTICLE 6: SICK LEAYE

Section 6.1 Sick Leave Ordinance. Benefit eligible employees shall be eligible for sick

ieave with pay as provided below. Should the Code be revised, the Union shall be advised of such

revision and provided an opportunity to bargain the changes before such changes become part of the

Agreement

' Section 6.2 Sick Leave Accrual. Benefit eligible employees shall accrue sick leave benefits

at the rate of 0.04616 hours for each hour in regular pay status excluding overtime up to a maximum

of seven (7) hours per month for an employee working a thirty-five (35) hour workweek, and eight (8)

hours per month for an employee working a forty (40) hour workweek. The employee is not entitled

to sick leave if not previously earned.

Section 6.3 Vacation in Lieu of Sick Leave - During the first six (6) months of service in a

benefit eligible position, employees may, at the director/designee's discretion, use any accrued days

of vacation leave as an extension of sick leave. If an employee does not work a full six (6) months in

a leave eligible position, any vacation leave used for sick leave must be reimbursed to the County

upon termination. This section does not apply to an employee who uses accrued vacation leave for a

February 1, 20 1 4 through December 3 1, 20 1 6
I54C0l 15
Page I0
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qualiffing event under the V/ashington Family Care Act.

Section 6.4 Untimited Accrual. There shall be no limit to the hours of sick leave benefits

accrued by an eligible employee

Section 6.5 Separation and Return From Separation. Separation from or termination of

County employment except by reason of retirement, layofior for non disciplinary medical reasons'

shall cancel all sick leave accrued to the employee as of the date of separation or termination. Should

said leave eligible employee retum to County employment within two (2) years, the accrued sick

leave lost shall be restored; provided, that such restoration shall not apply where the former

employment was in a term-limited or provisional position.

Section 6.6 Sick Leave Payout Upon Separation. Except as modified by a VEBA

agreement, employees eligible to accrue leave and who have successfully completed at least five (5)

years of County service and who retire as a result of length of service or who terminate by reason of

death shall be paid, or their estates paid for as provided for by RCW Title 11, as applicable, an

amount equal to thirty-five percent (35%) of their unused, accumulated sick leave multiplied by the

employee's base hourly rate of pay in effect upon the date of leaving County employment less

mandatory withholdings. Retirement as a result of length of service means an employee is eligible,

applies for and begins drawing a pension from PERS or the City of Seattle Retirement Plan

immediately upon terminating County employment.

Section 6.7 Coordination \ilith Workers' Compensation Benefits. An employee must use

all of his/her sick leave before taking unpaid leave for his or her own health reasons. If the injury is

compensable under the County's workers compensation progmm, then the employee has the option to

augment or not augment time loss payments with the use of accrued sick leave. For a leave for family

reasons, the employee shall choose at the start of the leave whether the particular leave would be paid

or unpaid; but when an employee chooses to take paid leave for family reasons, he/she may set aside a

reserve of up to eighty (80) hours of accrued sick leave. An employee who has exhausted all of

his/her sick leave may use accrued vacation leave before going on leave of absence without pay, if

approved by his or her appointing authority'

Section 6.8 Use of Sick Leave. Accrued sick leave shall be used for the following reasons:
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A. The employee's bona fide illness; provided, that an employee who suffers an

occupational illness may not simultaneously collect sick leave and worker's compensation payments

in a total amount greater than the regular pay of the employee;

B. The employee's incapacitating injury, provided that:

An employee injured on the job may not simultaneously collect sick leave and worker's

compensation payments in a total amount greater than the regular pay of the employee; though an

employee who chooses not to augment his/trer worker's compensation time loss pay through the use

of sick leave shall be deemed on unpaid leave status;

C. An employee who chooses to augment worker's compensation payments with the

use of accrued sick leave shall noti$ the worker's compensation offrce in writing at the beginning of

the leave;

D. An employee may not collect sick leave for physical incapacity due to any injury or

occupational illness which is directly traceable to employment other than with the County.

E. Exposure to contagious diseases and resulting quarantine'

F. An employee's temporary disability caused by or contributed to by pregnancy and

childbirth.

G. The employee's medical, ocular or dental appointments, provided that the

employee's supervisor has approved the scheduling of sick leave for such appointments.

H. To care for the employee's child if the child has an illness or health condition

which requires treatment or supervision from the employee;

I. To care for other family members, if:

t. the employee has been employed by the County for twelve (12) months or

more and has worked a minimum of one thousand forty hours (1040) in the preceding twelve (12)

months for an employee on a forty (40) hour workweek, or nine hundred ten (910) hours for an

employee on a thirty-five (35) hour workweek;

2. the family member is the employee's spouse or domestic partner, the

employee's child, a child of the employee's spouse or domestic partner, the parent of the employee,

employee's spouse or domestic partner or an individual who stands or stood in loco parentis to the

February 1, 2014 through December 31,2016
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employee, the employeeos spouse or domestic partner, or the grandparent of the employee; and

3. the reason for the leave is one of the following:

a) the birth of a son or daughter and care of the newborn child, or

placement with the employee of a son or daughter for adoption or foster care, if the leave is taken

within twelve (12) months of the birth, adoption or placement;

b) the care of the employee's child or child of the employee's spouse

or domestic partner whose illness or health condition requires treatment or supervision by the

employee; or

c) care of a family member who suffers from a serious health

condition.

Section 6.9 Federal and State Law. To the extent that a federal or Washington State law

provides more extensive benefits for use of paid leave for family care, the Union and County agree

that federal and/or state law shall prevail.

Section 6.10 King County Family and Medical T,eâv€. An eligible employee may take a

total of up to eighteen (18) weeks unpaid leave for his or her own serious health condition, and for

family reasons as provided in Sections 6.8.H and 6.8.I combined, within a twelve (12) month period,

The twelve (12) month period is counted as rolling backward from the date the employee goes on

leave. To be eligible for leave to care for a family membet, an employee must have been employed

by the county for twelve (12) months or more at any time, and worked a minimum of nine hundred

ten (910) hours for an employee on a thirty-five (35) hour workweek, or one thousand forty (1040)

hours for an employee on a forty (40) hour workweek in the preceding twelve (12) months þaid

leaves such as holiday, vacation and sick leave are not considered hours worked.) The leave may be

continuous, which is consecutive days or weeks, or intermittent, which is taken in whole or partial

days as needed.

Intermittent leave is subject to the following conditions:

A. Intermittent Leave for Birth/Adoption. 'When leave is taken after the birth or

placement of a child for adoption or foster careo an employee may take leave intermittently or on a

reduced leave schedule only if authorized by the employee's director/designee'
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B. Intermittent Leave for Serious Health Condition. An employee make take

leave intermittently or on a reduced schedule when medically necessary due to a serious health

condition of the employee or family member of the employee; and

C. Possible Transfer. If an employee requests intermittent leave or leave on a

reduced leave schedule under Section ó.10.8. above, that is foreseeable based on planned medical

treatment, the director/designee may require the employee to transfer temporarily to an available

alternative position for which the employee is qualified and that has equivalent pay and benefits and

that better accommodates recuning periods of leave than the regular position of the employee.

D. Coordination of Donated Leave. Use of donated leave shall run concurrently

with the eighteen (18) work week family medical leave entitlement.

E. Continuation of Health Care Benefits. The County shall continue its

contribution toward health care during any unpaid leave taken under Section 6.10.

F. Return to Work. An employee who returns from unpaid family or medical leave

within the time provided in this Article is entitled, subjeçt to bona fide layoff provisions, to:

a. the same position he or she held when the leave commenced; or

b. a position with equivalent status, benefits, pay and other terms and

conditions of employment; and

c. the same seniority accrued before the date on which the leave commenced.

Section 6.11 Failure to Return. Failure to return to work by the expiration date of the leave

of absence may be cause for removal and result in termination of the employee from County

employment.

Section 6.12 Sick Leave Administration and fncremental Use. In addition to the

aforementioned sick leave benefits provided in Code, this Agreement shall provide the following for

leave eligible employees:

A. Division management and employees are responsible for the proper administration

of the sick leave benefit.

B. Hourly employees may use sick leave in one-quarter (ll4) hour increments, at the

discretion of the director/designee.
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C. FLSA-Exempt employees shall use sick leave in accordance with PER 8-1-2

(AEP), as amended.

Section 6.13 Unused Sick Leave Conversion to Vacation. Hourly employees who use two

regularly scheduled days (16 hours for a full-time employee working a 40 hour workweek and l4

hours for a full-time employee working a 35 hour workweek) or less of sick leave in a payroll year (as

reflected on the iast paycheck of the year) will be eligible to convert up to three days (24 hours) for a

full-time employee working a 40 hour workweek and (21hours) for a full-time employee working a

35 hour workweek of sick leave to vacation hours. Employees must request such conversion no later

than January 31 of the following year.

A-RTICLE 7: .PAID LEAVES

Section 7.1 Paid Leave Ordinances. Benefit eligible employees shall be eligible'for the

following paid leave benefits as provided below. Should the Code be revised, the Union shall be

advised ofsuch revision and provided an opportunity to bargain the changes before such changes

become part of the Agreement.

Section 7,2 Bereavement Leave

A. Employees shall be entitled to five (5) working days of bereavement leave per

occurrence due to death of members of their immediate family. When a holiday or regular day off

falls during the leave, it shall not be charged as bereavement leave.

B. Employees who are not benefit eligible may be granted leave without pay, or may

be allowed to use compensatory time, if available, for bereavement leave.

C. Immediate family means any of the following:

r Employee's spouse or domestic partner

o Parent of the employee, employee's spouse or domestic partner

o Grandparent of the employee, employee's spouse or domestic partner

. Child of the employee, employee's spouse or domestic partner

o Son-in-law or daughter-in-law of the employee, employee's spouse or

domestic partner

o Grandchild of the employee, employee's spouse or domestic partner
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r Sibling of the employee, employee's spouse or domestic partner.

Also included is any person for whose financial or physical care the employee is principally

responsible.

Section 7.3 Organ Donor Leave

A. The director shall allow employees who are voluntarily participating as donors in

life-giving or life-saving procedures such as, but not limited to, bone maüow transplants, kidney

transplants, or blood transfusions to take five (5) days paid leave without having such leave charged

to family leavé, sick leave, vacation leave or leave of absence without pay; provided that the

employee shall:

1) Give the director reasonable advance notice of the need to take time off

from work for the donation of bone marïow, a kidney, or other organs or tissue where there is a

reasonable expectation that the employee's failure to donate may result in serious illness, injury, pain

or the eventual death of the identified recipient'

2) Provide written proof from an accredited medical institution, organization

or individual as to the need for the employee to donate bone marrow, a kidney, or other organs or

tissue or to participate in any other medical procedure where the participation of the donor is unique

or critical to a successful outcome.

B. Time off from work for the purposes set out above in excess of five (5) wolHng

days shall be subject to existing leave policies as provided under this Agreement'

Section 7.4 Donation of Leaves

A. Vacation Leave Hours. Vacation leave hours.

1) Approval Required. Employees may donate a portion of hislher accrued

vacation leave to another benefit eligible employee. Such donation will occur upon written request to

and approval of the donating and receiving employees' department director(s), except that requests

for vacation donation made for the purposes of supplementing the sick leave benefits of the receiving

employee shall not be denied unless approval would result in a departmental hardship for the

receiving department

2) Limitations. The number of hours donated shall not exceed the donor's
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accrued vacation credit as of the date of the request. No donation of vacation hours shall be permitted

where it would cause the employee receiving the transfer to exceed his or her maximum vacation

accrual.

3) Return of Unused Donations. Donated vacation leave hours must be used

within ninety (90) calendar days following the date of donation. Donated hours not used within

ninety (90) days or due to the death of the receiving employee shall revert to the donor. Donated

vacation leave hours shall be excluded from vacation leave payoff provisions contained in Article 5'

For purposes of this section, the first hours used by an employee shall be accrued vacation leave

hours.

B. Sick Leave Hours.

1) Written Notice Required. Employees may donate a portion of his/her

accrued sick leave to another benefit eligible employee upon written notice to the donating and

receiving employees' department director(s).

2) Minimum Leave Balance Required (Donor). No donation shall be

permitted unless the donating employee's sick leave accrual balance immediately subsequent to the

donation is one hundred hours (100) or more. No employee may donate more than twenty-five (25)

hours of hislher accrued sick leave in a calendar year.

3) Return of Unused Donations. Donated sick leave hours must be used

within ninety (90) calendar days. Donated hours not used within ninety (90) days or due to the death

of the receiving employee shall revert to the donor. Donated sick leave hours shall be excluded from

the sick leave payoff provisions contained in Article 6, and sick leave restoration provisions

contained in Article 6. For purposes of this section, the first hours used by an employee shall be

accrued sick leave hours.

C. No Solicitation. All donations of vacation and sick leave made under this section

are strictly voluntary. Employees are prohibited from soliciting, offering or receiving monetary or

any other compensation or benefits in exchange for donating vacation or sick leave hours.

D. Conversion Rate. All vacation and sick leave hours donated shall be converted to

a dollar value based on the donor's base hourly rate atthe time of donation. Such dollar value will
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then be divided by the receiving employee's base rate to determine the actual number of hours

received. Unused donated vacation and sick leave shall be reconverted based on the donor's base

hourly rate at the time of reconversion.

Section 7.5 Leave for School Volunteer Service. The director/designee shall allow the use

of up to three (3) days of sick leave each yeaï to allow employees to perform volunteer services at the

school attended by the employee's child, the employee's grandchild, the child of the employee's

domestic partner, or child that resides in the employee's home. F.mployees requesting to use sick

leave for this purpose shall submit such request in writing specifying the name of the school and the

nature of the volunteer services to be performed.

Section 7.6 Jury Duty. An employee who is ordered on a jury shall be entitled to his or her

regular County pay; provided, that fees for such jtrry duty are deposited, exclusive of mileage, with

the Finance and Business Operations Division. Employees shall report back to their work supervisor

when dismissed from jury service.

Section 7.7 /¡ilitg¡ry Leave. A leave of absence for active military duty or active military

training duty shall be granted to eligible employees in accordance with applicable provisions of state

and/or federal law; provided, that a request for such leave shall be submitted to the appointing

authority in writing by the employee and accompanied by a validated copy of military orders ordering

such active duty or active training duty. If an employee is called to involuntary active duty, she/he

may be eligible for health benefit continuation and pay supplementation in accordance with County

policy at the time the individual is called to active duty.

Section 7.8 Unpaid Leaves of Absence for Leave Eligible Employees.

A. Short-Term Leaves of Absence. A leave of absence without pay for a period not

exceeding thirty (30) consecutive days may be granted by the applicable Division Director.

B. Long-Term Leaves of Absence. The Director of the Human Resources Division

may grant a request for a leave of absence for a period longer than thirty (30) days with the favorable

recommendation of the applicable Department Director. Long-Term leaves may be conditional or

unconditional, with any conditions set forth in writing at the time that the leave is approved.

C. Reasonable Approval. Leaves specified in Sections 7.8.4. and B. above shall not
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be unduly denied.

D. Early Return. An employee who is on a leave of absence without pay may retum

from the leave before its expiration date if the empl,oyee provides the director/designee with a written

request to that effect at least fifteen (15) days before the requested date ofreturn.

Section 7.9 Executive Leave. Salaried employees covered by this Agreement who are in

positions that are exempt from the overtime provisions of the federal Fair Labor Standards Act are

expected to work the hours necessary to satisfactorily perform their jobs. Benefit eligible salaried

employees may be granted up to ten (10) days of Executive Leave per calendar year in accordance

with Executive Policy. Such benefit eligible employees will be entitled to up to five (5) days of paid

Executive Leave per calendar year, under the following conditions:

A. Employees who are employed in an eligible bargaining unit position on January 1,

shall be allowed five (5) days of Executive Leave for use during the calendar year; those employed in

an eligible bargaining unit position after January I but before June 1, shall be allowed three ( 3) days

of Executive Leave for use during the calendar year; those who are employed in an eligible bargaining

unit position after June 1, but before September 1 shall be allowed two (2) days Executive Leave for

use during the calendar year.

B. There will be no cash-out or carryover of unused Executive Leave to the following

calendar year.

C. The guaranteed days of Executive Leave will not be awarded for the calendar year

while an employee is on probation or to an employee whose most recent performance evaluation has

an overall rating less than satisfactory. An employee will be considered to be in an eligible

bargaining unit position on the date he or she successfully completes probation and will be awarded

the guaranteed days as provided under Section A herein.

D. Additional days of Executive Leave, up to a maximum of ten (10) days total for the

calendar year, may be granted at the discretion of management pursuant to Executive Policy.

ARTTCLE-8. WAGE RAJES

Section 8.1 Step Progression. New employees shall be hired at Step 1 of their respective

pay range, or at a higher Step at management's discretion, and advanced to the next step after
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completion of a six (6) month probation period, except as provided herein. Advancement to the next

step upon successful completion of an extended probationary period shall be made retroactive to the

start of the seventh (7th) month of employment in the new position, except as provided herein.

Advancement to the next step following successful completion of probation is at management's

discretion if the employee is hired above Step 1.

A. Probation. Regular employees will serve a probationary period as provided in the

personnel Guidelines. The probationary period will be at least six (6) months of service, but not more

than twelve (12) months. If a probationary period is to be extended beyond six (6) months, written

notice of the extension must be given to the employee before the employee completes the initial six

(6) month probationary period, with a copy to the union.

Section 8.2 Annual Step Increase. Regular employees shall automatically advance to the

next salary step annually on January lst except for employees in their first six (6) months in a job

classification who shall advance from their entrance step to the step increment granted upon

completion of their probationary period and annually on January lst thereafter. Except: Regular

employees listed under Addendum B in the Department of Transportation Airport Division, the

Department of public Health, and the Department of Natural Resources and Parks shall receive step

increases and be eligible for merit pay as provided in the King County Merit Pay Plan.

Section 8.3 Work Out of Class/Acting Assignment. In the event an employee is assigned,

in writing, to perform duties of a higher classification in accordance with the King County Code and

applicable procedures, he/she shall be paid for all time so assigned at the first pay step of the higher

classification or at the step which is approximately five percent (5%) above the employee's regular

salary step, whichever is greater, but not to exceed the top step of the new range. If the employee's

former salary step includes an above Step 10 amount as a merit increase, the out-of-class pay shall be

based on the above Step 10 amount as long as the employee qualifies for merit pay.

Section 8.4. Request for Classification Review. If there has been a gradual accretion or a

significant change in an employee's duties and responsibilities over a period of twelve (12) months or

longer, the employee or the director may request a review of the classification by the Human

Resources Director. An employee is not eligible to submit a reclassification request if it has been less
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than twelve ( 1 2) months since the date of a previous classification determination for the position'

The position Description Questionnaire (PDQ) shall be submitted to the employee's departmental

human resources manager f'or transmittal to the Human Resources Division (HRD) of the Department

of Executive Services (DES). The departmental human resources manager shall transmit the PDQ as

soon as practical, but no more than sixty (60) calendar days after submission of the PDQ. Exception:

An employee who is compensated to perform the duties of a position in a higher classification in

accordance with Section 8.3 is not eligible to submit a request for a classification review.

A. Reclassification date. If HRD determines that an employee should be reclassified,

the reclassif,rcation will be effective the first day of the next pay period after the date the HRD

received the PDQ.

B. Classification Appeals. If the employee or division director disagrees with the

determination of HRD, the employee or director may request a review by the HRD Director/designee'

C. Classification Dispute Resolution. If the Union disagrees with the classification

decision of the HRD Director/designee, the Union may, within thirty (30) days of the date of the HRD

Director/designee's decision, submit the mattèr to a mutually acceptable neutral third parfy. If the

County and the Union are unable to agree on a neutral third party, an arbitrator will be selected as

provided in Section 13.3. The third party will determine whether the employee's position is

appropriately classified, or if not, will determine the appropriate classiflrcation for the position within

the existing classification system. The third party will not have the authority to establish new job

classifications or modiff an existing class specification. The decision of the neutral will be binding

on the parties.

D. Classification Revisions. If the County adopts revisions to any classifications

covered by this Agreement, the County will provide the Union with the proposed revisions and an

opportunity to bargain the effects of the revisions.

Section s.5 Shift Differential. A shift differential of one dollar ($ LOO¡ per hour for all hours

worked shall apply to employees who work a regularly scheduled second shift or a regularly

scheduled third shift. Employees working altemative work schedules such as referenced in

Section r0.2, arenot eligible for shift differential unless their normal schedule is second or third shift.
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Section g.6 Cost of Living Adjustment for 2015 and 2016. Cost of living adjustments will

be in accordance with the Coalition Settlement Agreement, Addendum C, and subject to the terms

therein.

Section 8.7 Payroll Period. The parties agree the County has the right to implement a

cornmon biweekly payroll system that will standardize pay practices and Fair Labor Standards Act's

workweeks. The parties agree that applicable provisions of the Agreement may be re-opened at any

time by the County for the purpose of negotiating these standardized pay practices, to the extent

required by law.

section 8.8 Professional License and certification Pay Premium.

A. Introduction. The purpose of this pay premium (premium) is to compensate

employees who are required to possess a valid professional license or certification for their specific

job position that is beyond the requirements for all positions in a classification covered under this

Agreement

B. Etigibility. A premium of fifty dollars ($50.00) a month shall be paid to

employees who have a valid professional license or certification if all the following conditions are

met: l) it is listed in Subsection C or as otherwise agreed to by the County; 2) it is an additional

requirement for a specific job position; and 3) it is not required for all positions in the classification.

premiums will only be paid prospectively after an employee submits written proof of the license or

certification and the County approves its validity. The County may ask an employee to provide at

least annual documentation of a license or certification to receive the premium. No employee may

receive more than ($50.00) per month under this Article regardless of the number of eligible

certifications and licenses they possess.

C. Professional Licenses and Certifications.

The following is a list of professional licenses and certifications eligible for the premium:

Þ Certified Public Accountant;

Þ Real Estate Appraiser Certification, Vy'ashington State;

Þ Managing Broker and Designated Broker License;

Þ Federal Department of Transportation Substance Abuse Professional
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Certification; and,

Þ Project Management Institute Certification.

Section 8.9 Application of Pay Ranges as a Result of Collective Bargaining with Other

Unions. The parties agree to reopen the contract should the County adjust the wage ranges for non-

represented Executive Branch employees in the classifications listed in Addendum A and

Addendum B of this Agreement or in classifications paid at similar \üage ranges that are paid to

bargaining unit(s) members covered by this Agreement

Section 8.10 Pension Trust. The County agrees to re-open the Agreement upon request by

the Union, solely for the purpose of negotiating bargaining unit(s) employees' participation in the

Western Conference of Teamsters Pension Trust (WCTPT). The County and Union understand and

agree that the Union will conduct a membership vote to determine whether either bargaining unit will

participate in WCTPT, and that if a majority of members of that bargaining unit vote in favor of

participation, all members of the bargaining unit must participate. The parties further agee that

participation in WCTPT shall not result in an increase in the rate of pay for any employee covered by

this Agreement.

ARTICLE 9: OVERTIME

Section 9.1 Overtime for Extra Hours. All work performed over forty (40) hours in any

one (1) FLSA workweek or in excess of a full-time, hourly employee's scheduled work shift of at

least eight (8) hours in one (1) day shall be considered as overtime. Hourly employees whose

scheduled full-time shift is less than eight (8) hours per day will receive straight-time overtime pay

for all work in excess of the shift up to eight (8) hours, and will receive overtime pay after eight (8)

hours in one (l) day.

A. Scheduled Day Off Overtime. If an hourly employee is required to work on a

scheduled day off, the employee will be paid at the overlime rate for time worked in excess of forty

(40) compensated hours in the workweek.

B. Compensatory Time. If an hourly employee requests and the supervisor

apptoves, the employee may be granted compensatory time at the rate of one and one-half times (1-

Il2) for overtime hours worked in lieu of overtime pay. Employees may car-ry a maximum balance of
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eighty (80) hours compensatory time. Compensatory time may be taken as paid time off, to be

requested and approved in the same process used for approving vacation leave. Employees may at

any time request and receive a cash out of accrued compensatory time; and, compensatory balances

will be cashed out annually in accordance with the procedures under the Personnel Guidelines-

C. Authorization of Overtime. All overtime shall be authorized in advance by the

director or the employee's supervisor, except in emergencies. With respect to emergency situations,

the employee shall make every reasonable effort to contact a supervisor prior to engaging in the work.

Work on Saturday and/or Sunday is not overtime when it is a regularly scheduled work day for the

employee.

D. Overtime Assignment. Except for shift extensions and employees performing

previously assigned work, when overtime work is necessary, supervisors and/or managers will request

volunteers from the qualified employees in the work group. If more employees volunteer than are

needed for overtime work, the overtime work will be assigned to the most senior among the

volunteers. If there are no volunteers or insuffîcient volunteers, overtime work will be assigned to the

least senior among the group of qualified employees, which may include temporary employees or as

otherwise mutually agreed to in the individual work unit, division, or department's labor management

committee. The parties recognize that the mutually agreed upon process for allocating overtime

assignments may change from time to time and it shall not constitute a past practice or impose a

contractual obligation on the County outside the explicit language in Article 9.

E. Minimum Standards Preserved. If any provision of this article conflicts with

minimum standards established by Federal or State law, then that provision shall be automatically

amended to provide the minimum standards.

Section 9.2 CallBack. A minimum of four (4) hours at overtime rate shall be allowed for

each call back of an hourly employee. A call back is defîned as a circumstance where an employee

has left the work premises and is subsequently required to report back to the work premises prior to

hislher regular shift. Where such overtime hours worked exceeds the four (4) hours of call back, the

actual hours worked shall be paid at the overtime rate. Shift extensions do not constitute "call

backs." Scheduled training shall not be considered "call back" when training is scheduled within one

February l, 201 4 through
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hour of the beginning or end of the employee's work shift. Ernployees shall be compensated for

training only for actual time spent in scheduled training.

Section 9.3 Standby Pay. An hourly employee assigned in witing standby status shall

receive ten per cent (i0%) of the employee's base hourly rate of pay for each hour on standby. An

employee who is not assigned in writing to standby status shall not be required to respond to cellular

telephones, radios, or pagers during ofÊduty hours'

A. If an hourly employee who is not on standby accepts a work-related telephone call,

and as a result perf'orms a minimum of eight (8) minutes of work, the employee will be paid for

fifteen (15) minutes at the overtime rate, or for the actual work time, whichever is greater. The

County may request documentation of the timing and nature of the telephone call. It is understood

that employees who are not on call are not required to be available to respond to work-related calls

during their off-duty time.

ARTICLE 10:, HOURS OF WORK

Section L0.l Workweek. The standard full-time workweek shall consist of thirty five (35) or

forty (40) hours within a seven (7) consecutive day period, exclusive of lunch periods, as determined

by the director; except as provided under Section 10.5. Employees required to move to a forty (40)

hour workweek, except for those employees who are exempt under Section 10'5, will be given thirty

(30) days notice before the change is implemented, unless another effective date is mutually agreed.

Any employee may request to work a thirty-five (35) or forty (40) hour work schedule and the

County may grant such request. The decision to grant or deny the request is solely at the County's

discretion and will be based on business needs.

Section 10.2 \ilorkday. Generally, the working hours of each day shift shall be between

6:00 a.m. and 7:00 p.m. unless the. operational needs of the division or of the particular assignment

dictate otherwise, or unless adjusted to accommodate alternative work schedules/flex time schedule

which may be requested by an employee. The establishment of reasonable work schedules is vested

within the purview of the division management and may be changed from time to time; provided, that

a two (2) week written notice is given to all affected employees, except in exigent circumstances.

Requests for altemate work schedules or flex time will not be unreasonably rescinded or denied. The

Internation
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County agrees to make a good faith effort to accommodate an employee's request for altemative work

schedules and/or flex time, consistent with efficient and effective County operations.

Section 10.3 Telecommuting. 'Where the County and the employee are mutually agreeable

to a telecommuting arrangement, the parties shall meet and document the terms of such agreement.

Such arrangements shall be in accordance with the County policy and will be approved when in the

best interests of the County and the employee.

Section 10.4 Paid Rest Periods.

A. IJourly employees covered by this Agreement shall be provided with one (1) paid,

fifteen (1S)-minute rest period for each four (4) hours of working time as close to the mid-point of the

shift as possible. Scheduled rest periods are not required where the nature of the work allows

employees to take intermittent rest periods equivalent to fifteen (15) minutes for each four (4) hours

worked. If the employee is unable to take the rest period due to work requirements the employee wili

be paid at the overtime rate for the missed rest period time'

B. Unpaid Meal Period. Hourly employees covered by this Agreement shall be

provided with an unpaid meal time of at least one-half (1i2) hour but not more than one (1) hour

during each work shift that exceeds five (5) hours. Meal periods will be scheduled between two (2)

to five (5) hours after the start of the shift. Meal periods shall be on paid time when the employee is

required by the County to remain on duty on the premises or at aprescribed work site in the interest

of the County.

Section 10.5 Preservation of Designation. A regular employee who elected to be

designated as hourly (by exercise of the one-time option provided in the 2001-2003 Agreement

Between King County and the Union Bargaining Coalition Regarding Professional and Technical

Classification/Compensation) to retain a thirty-five (35) hour work week is entitled to retain the

hourly status and thifiy-five (35) hour work week if the position is reallocated to a different job class;

provided, the employee remains the incumbent in the reallocated position. An employee who has

elected to retain the hourly designation may retain the elected designation and workweek when

transferred at the County's initiative into a different, FlSA-exempt position. An employee who takes

a different position as a result of bumping or reduction in force may be allowed at management's

s
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discretion to retain the hourly election.

ARTICLE 11: MEDICAL. DENTAL & LIFE INSURANCE

The County will provide a medical, dental and life insurance plan for all benefit eligible

employees and their eligible dependents. Such plans, including any changes thereto, will be

negotiated by the County and the Union through the Joint Labor Management Insurance Committee.

ARTICLE-I2: MISCELLANEOUS

Section 12.1 Union Leave. A regular employee elected or appointed to office in the Union

which requires apafior all of their time shall be given leave of absence up to one (1) year without

pay upon application.

Section 12.2 Reimbursement for Personal Transportation. All employees who have been

authorized to use their own transportation on County business shall be reimbursed at the rate

established through Ordinance by the County Council.

Section 12.3 Bulletin Boards and Use of Equipment. The County âgrees to permit the

Union shop stewards and business representatives to post on County bulletin boards the

announcement of meetings, election of officers, and any other Union material, providing there is

sufficient space, beyond what is required by the County fot "normal" business operations'

A. Union shop stewards and business representatives shall be allowed to post

electronic mail notices on the County system if the notices meet the same requirements listed above.

In addition, such representatives may use the County electronic mail system for communications

related to contract administration. In no circumstance shall use of the County system interfere with

County operations or violate County policy.

Section 12.4 Union Access. Authorized representatives of the Union may have reasonable

access to its members in County facilities for transmittal of information or representation purposes

before work, after work, during lunch breaks or other regular breaks, or at any reasonable time as long

as the work of the County employees and services to the public are unimpaired. Prior to contacting

members in County facilities, such authorized agents shall make arrangements with the

director/designee.

Section 12.5 Safety and Health. The County agrees to comply with all applicable Federal,
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State and local laws and regulations regarding health and safety. In the event an employee discovers

or identifies an unsafe condition, the employee will immediately notify the supervisor. Employees

will not be disciplined for reporting unsafe conditions. If the County determines that there is an

unsafe condition, it will be remedied immediately. No employee shall be required to use equipment

which is not in a safe condition, or to work in an unsafe environment

Section 12,6 Transportation Benefits. The County agrees to maintain the current bus pass

benefit for eligible employees for the term of this Agreement. The County will also maintain the free

ride home program. If the County decides to discontinue or modify the free ride home program

during the term of this Agreement, the County will provide notice to the Union and an opportunity to

bargain the effects.

Section 12.7 Job-Related Training. The County will pay all fees and travel expenses for

required job-related training. Employees will be on paid work time when attending training required

by management.

Section L2.8 Personnel Records. The County will maintain one (1) official personnel file

for each employee. The personnel file shall contain offrcial documents of employment, promotions,

discipline and other personnel and career-related records of the employee.

A. Employee Access. The employee may examine his/her personnel file.'Employees

upon request may receive one (1) copy from their personnel file copied at no cost. Material relating

to job performance oï personal character will be provided to the employee prior to placement in the

personnel file. The employee may challenge the propriety of including it in the file, and/or submit the

employee's own documentation to be attached to the challenged material. Employees may request to

have materials that reflect favorably on their performance or character included in their personnel file.

B. Disclosure. Personnel records shall not be disclosed except to persons authorized

under County policies, or as provided by law. An employee whose personnel file or personnel data is

subject to a public disclosure demand will be notified of the demand in a timely basis'

Section 12.9 Use of Reprimands. Reprimands issued to regular employees will not be used

for progressive disciplinary actions, except to establish notice, after three (3) years ofissuance ofsaid

discipline; provided, the employee has had no further reprimands during the three (3) year period.

-I 
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Section 12.10 Moving Employee Work Location. Upon request of the Union, the County

will meet to discuss the impacts when moving a regular employee from one work location to another

if such move is to a different geographic location and is initiated by the County. County offices

located in downtown Seattle are considered a single geographic location.

Section 1.2.11 Voluntary Demotion. A regular bargaining unit employee may choose to

voluntarily demote into a lower paid bargaining unit position for which they are qualified to perform

the work and for which the director has determined that the demotion is in the best interests of the

County. The position that is voluntarily demoted into will not be considered vacânt. The following

terms shall apply to the demoted employee;

Ä. Pay rate shall be determined under Section 6.10 of the Personnel Guidelines or the

CBA, whichever is greater.

B. 
'seniority 

shall be determined by Section 18.1 of the CBA.

C. No right to recall to the position or job classification held prior to demotion unless

demotion was a direct consequence of layoff notification.

D. The parties agree to follow Personnel Guidelines on a term or condition that

directly applies to the demotion if it is not addressed above.

Section L2.12 Travel Time. Employees that use their own vehicle shall be compensated for

travel time between ùork locations during work hours as required by the FLSA. Mileage

reimbursement will be in accordance with Section I2.2.

ABTICLE 13: GBIEVANCE PBOCEDURE

The County recognizes the importance and desirability of settling grievances promptly and

fairly in the interest of continued good employee relations and morale and to this end the following

procedure is outlined. To accomplish this, every effort will be made to settle grievances at the lowest

possible level of supervision. Employees shall be unimpeded and free from restraint, interference,

coercion, discrimination or reprisal in seeking adjudication of their grievance.

Section 13.L Definition.

A. Grievance - A grievance shall be defined as an alleged violation of any of the

express terms of this Agreement, except that verbal or written reprimands and grievances under

International Brotherhood of Teamslets
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Article 14 (EEO) are not subject to Step 4 of the grievance procedure.

B. Other matters may arise in the course of employment that do not meet the above

definition of a grievance. Employees are encouraged to discuss their concerns or potential problems

informally with supervisors and/or managers.

Section 13.2 Probationary, provisional, term-limited, and short-term temporary employees

are employed at will and shall not have the right to pursue grievances over discipline or discharge but

shall be able to pursue grievances as otherwise provided in this Article.

Section 13.3 Procedure.

Step L. A grievance shall be presented in writing by the aggrieved employee, or the

Union representative at the employee's request, within twenty (20) working days of the occrrrrence or

knowledge of such, to the employee's immediate supervisor. The grievance statement shall include

the date(s) of the alleged violation, the article and section of this Agreement believed to be violated,

and the requested remedy. The supervisor shall gain all relevant facts and shall atternpt to adjust the

matter and respond in writing to the employee within twenty (20) working days. If a supervisor fails

to timely issug the response, the Union may proceed to Step 2 of this grievance procedure' If a

grievance is not pursued to the next higher level within ten (10) working days after the supervisor's

response, it shall be presumed resolved.

Step 2. If, after thorough discussion with the immediate supervisor the grievance has

not been satisfactorily resolved, the written grievance shall then be presen{ed to the division

director/designee for investigation, discussion and written reply. The division director/designee shall

make a written decision available to the aggrieved employee within ten (10) working days after

receipt of the written grievance statement. If a director fails to so issue a written reply by the due

date, the Union may proceed to Step 3 of this grievance procedure. If the grievance is not pursued to

the next higher level within ten (10) working days following the division director/designee's response

or timeline for issuing the response, it shall be presumed resolved.

Step 3. If, after thorough evaluation, the decision of the division director/designee has

not resolved the grievance to the satisfaction of the employee, the grievance may be presented to the

Director of Labor Relations/designee for review. The Director/designee may request information in
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addition to that in the grievance file, and shall determine the scope and method of review' The

Director/designee shall render a decision within ten (10) working days of hislher receipt of the

grievance fîle. If the Director/designee fails to so issue a response by the due date, the Union may

proceed to Step 4 ofthis grievance procedure.

Step 4. Either signatory party to this Agreement may request arbitration within thirty

(30) calendar days of the conclusion of Step 3. A request for arbitration must be submitted in witing

to the Labor Relations Director/designee, or to the Union representative if the County requests

arbitration. The arbitration request must speci$:

a) Identification of section(s) of Agreement allegedly violated;

b) Details or nature of the violation;

c) Position of party who is referring the grievance to arbitration;

d) Questions which the arbitrator is being asked to decide; and

e) Remedy sought.

A. The parties shall then select a third disinterested party to serve as an arbitrator. In

the event that the parties are unable to agree upon an arbitrator, then the arbitrator shall be selected

from a panel of seven (7) arbitrators furnished by the Federal Mediation and Conciliation Services or

another agency if the parties agree. The arbitrator will be selected from the list by both the County

representative and the Union, each alternately striking a name from the list until only one (1) name

remains. The first to strike will be decided by a coin toss. The arbitrator shall be asked to render a

decision promptly and the decision of the arbitrator shall be final and binding on both parties.

B. The arbitrator shall have no power to change, alter, detract from or add to the

provisions of this Agreement, but shall have the poweï only to apply and interpret the provisions of

this Agreement in reaching a decision.

C. The arbitrator's fee and expenses and any court reporter's fee and expenses shall

be borne equally by both parties. Each party shall bear the cost of any witnesses appearing on that

party's behalf. Regardless of the outcome of the arbitration, each party shall bear the cost of its own

legal representation.

D. No matter may be arbitrated which the County by law has no authority over, has no

7-
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authority to change, or has been delegated to any civil services commission or personnel board as

defined in.Chapter 108, Extraordinary Session, 1967,Laws of the State of Washington.

E. There shall be no strikes, cessation of work or lockout during such conferences or

arbitration.

Section 13.4 Just Cause Standard. The County shall not discharge, suspend, nor otherwise

discipline a regular employee for other than just cause. Copies of all reprimands, suspensions and

discharges shall be forwarded to the Union when issued to the employee. All disciplinary letters shall

notiff the employee of their appeal rights through this grievance procedure and the time frame for

initiating a grievance.

Section 13.5 Union Representation. In the event the County requires an employee to attend

a meeting for purposes of questioning an employee with respect to an incident which may lead to

termination of that employee, the employee shall be advised of his/her right to be accompanied by a

representative of the Union and if the employee desires Union representation in said matter, he/she

shall notify the County at that time and shall be provided a reasonable time to arrange for Union

representation.

Section 13.6 Extension of Timeframes. The parties may extend the above described

deadlines in writing by mutual agreement of the parties.

Section 13.7 Election of Remedies. A regular employee who is covered by this Agreement

has access either to the grievance procedure herein, or the grievance procedure contained in the King

County Personnel Guidelines. Selection of one procedure will preclude access to the other to resolve

the grievance. Selection must be made at the conclusion of Step 1 of the procedure set forth in the

Personnel Guidèlines or at the conclusion of Step 2 of the grievance procedure in this Article' The

employee's selection is final.

Section 13.8 Expedited Arbitration. If both parties agree, the arbitration may be expedited.

If one party desires expedited arbitration, the other party will not unteasonably withhold its consent.

In conducting an expedited arbitration, the parties shall select an arbitrator and schedule the

arbitration for a date no later than thirty (30) days after the issue is submitted to arbitration. The

parties will not submit post-hearing briefs, and the arbitrator will be asked to issue. a bench decision,
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but in any event will be required to issue a decision within seven (7) days of the close of the hearing.

Section 13.9 Mediation. After Step 3 of this procedure, the parties may agree to request the

assistance of a mutually acceptable neutral third party to serve as a mediator. This shall not preclude

either party from submitting the matter to arbitration as specified in Step 4. If no arbitration request

has been submitted prior to mediation, either party may request arbitration within thirty (30) days

after the mediator or one of the parties declares impasse.

Section L3.10 Union Right and Responsibility To Process Grievances. The Union shall

not be required to press employee grievances if, in the Union's opinion, such lack merit. With respect

to the processing, disposition andlor settlement of any grievance, including hearings and final

decision of any arbitrator, the Union shall be the exclusive representative of the employee.

ARTICLE 14. EQUAL EMPLOYMENT OPPORTUNITY

The County and the Union shall not unlawfully discriminate against any individual employees

with respect to compensation, terms, conditions or privileges of employment by reason of race, color,

sex, religion, national origin, religious affrliation, marital status, age, sexual orientation, gender

identity or expression, or disability. Ällegations of unlawful discrimination or alleged violations of

this Article shall not be a proper subject for adjudication under the grievance arbitration procedure of

Article 13 of this Agreement. Grievances involving allegations of discrimination that are not

resolved through the grievance procedure of Article 13 may be referred by the grievant to the

appropriate govemment agency.

ARTICLE 15: SâJINGS CLAUSE

Should any part hereof or any provision herein contained be rendered or declared invalid by

reason of any existing or subsequently enacted legislation or by any decree of a court of competent

jurisdiction, such invalidation of such part or portion of this Agreement shall not invalidate the

remaining portions hereof; provided, however, upon such invalidation the parties agree to meet and

negotiate such parts or provisions affected. The remaining parts or provisions shall remain in full

force and effect.

ARTICLE 16: WORK STOPPAGES AND EMPLOYER PROTECTIO.N

Section 16.1 No Strikeo Work Stoppage or Slowdown. The County and the Union agree

International Broth erho o d
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that the public interest requires effrcient and uninterrupted performance of all County services and to

this end pledge their best efforts to avoid or eliminate any conduct contrary to this objective.

Specifically, the Union shall not cause or condone any work stoppage, including any strike,

slowdown, or refusal to perform any customarily assigned duties, sick leave absence which is not

bona fide, or other interference with County functions by employees under this Agreement and should

same occur, the Union agrees to take appropriate steps to end such interference. Any concerted action

by any employees in any bargaining unit shall be deemed a work stoppage if any of the above

activities have occurred.

Section 16.2 Union Obligation. Upon notification in writing by the County to the Union

that any of its members are engaged in a work stoppage, the Union shall immediately, in writing,

order such members to immediately cease engaging in such work stoppage and provide the County

with a copy of such order. In addition, if requested by the County, a responsible official of the Union

shall publicly order such Union employees to cease engaging in such a work stoppage'

Section 16.3 Consequences To Employee. Any employee participating in such work

stoppage or in other ways coÍrmitting an act prohibited in this article shall be considered absent

without leave. The County may consider such absence a resignation. Such employees are also

subject to discharge, suspension, or other disciplinary action'

ARTICLE 17: WAIVER CLAUSE

. Section 17.1 The parties acknowledge that each has had the unlimited right within the law

and the opportunity to make demands and proposals with respect to any matter deemed a proper

subject for collective bargaining, The results of the exercise of that right and opportunity are set forth

in this Agreement. Therefore, the County and the Union, for the duration of this Agreement, each

agree to waive the right to oblige the other party to bargain with respect to any subject or matter not

specifically refened to or covered in this Agreement.

Section 17.2 Allletters, agreements and understandings in effect prior to the effective date of

this contract are deemed null and void with the effective date of this contract.

ARTICLE 18: REDUCTIOFL'IN-FORCE/LTA.YOFF REHIRES

Section lS.L Seniority Definition. Seniority for all regular employees in regular positions is
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defined as total length of service in regular positions with the County including any service with the

Municipality of Metropolitan Seattle. For purposes of layoff, bumping, and recall, the identification

of affected employees shall be made on a case by case basis with seniority as the primary

consideration as well as ability, skill, and experience in the job classification/position.

Section 18.2 Probation Period, Temporary Service and Seniority Date. A new employee

shall be entitled to seniority when such employee has completed a probationary period of at least six

(6) months with the County. If the probation period was extended beyond six (6) months, the

seniority date will be retroactive to the beginning of employment upon successful completion of the

probationary period.

A. Temporary employees and term-limited temporary employees do not obtain

seniority until such time as they are hired in a regular position. For employees in short term or term-

limited temporary positions covered by this Agreement who are appointed to a regular position in that

classification without a break in service, upon successful completion of probation the seniority date

shall be the first day of employment in the temporary position. In addition, an employee who has

served as a term-limited temporary employee and who is subsequently appointed to a reguliil position

in the spme department, division and classification within sixty (60) days of the employee's last day

of service as a term-limited temporary employee will have as seniority date the first day of

employment in the term-limited temporary position, provided that the employee requests such

seniority date within six (6) months of commencing service as a regular employee.

Section 18.3 Loss of Seniority. Seniority rights shall be forfeited if the regular employee is

discharged for just cause, if the employee resigns employment with the County or if the regular

employee is on a leave of absence in excess of two (2) years if such leave is approved in accordance

with Section 7.8.

Section 18.4 Elimination of Positions. The County agrees to notifu the Union and the

affected regular employee in writing at least six (6) weeks in advance of any position anticipated to be

eliminated or any anticipated reduction in work hours. Seniority shall apply to layoffs pursuant to

Section 18.1 . Such notice of layoff shall include the name, classification and seniority date of all

such employees whose positions are scheduled to be eliminated. Following the consideration of other

Internati onal Br otherhood
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options as described below, and the exercise of bumping options as provided in this Article, the

affected employees will receive the final notice of layoff not less than thirty (30) days before the

effective date. Prior to laying off any employee, management shall consider the following options for

the impacted employee(s):

A. Voluntary layoff.

B. Voluntary retirement - pursuant to the rules of the Public Emplo¡ment Retirement

System.

C. Any other voluntary programs such as job sharing, limited hours, etc'

Section 18.5 Ptacement. The County will endeavor to place in other positions throughout

the County those employees who are laid off. Employees who are eligible will receive referral,

placement, and other services provided by the King County Career Support Services Program'

Section 18.6 Bumping. Employees who are identified for layoff by written notice, or written

notice of a reduction of work hours, must within three (3) work days after the employee receives such

notice, notify the County of their intention to bump into another position within the bargaining unit,

provided such an option is available.

4.. Eligibility to Bump. After receiving the layoff or reduction in hours notice,

employees may displace (bump) another employee within the employee's layoff group as defined in

Section 18.7 below, if they meet all of the following criteria:

1. The laid off employee may bump the least senior employee in the layoff

group who holds a position for which the laid off employee is qualified in the job classification or job

classrticatron senes from which the employee is laid off, provided the employee to be bumped has

less seniority than the employee who elects to bump; and

2. Thejob classification of the employee to be bumped is at a pay range equal

to or lower than the employee who elects to bump; and

3. The employee electing to burnp has the skill, ability and experience required

to perform the work of the job classif,rcation/position.

B. Identification of bumping options will begin with the classification from which the

employee is laid off, and proceed to the next lower level classifîcation in the series if no option is

International Brotherhood of Teamslers Local
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available in the employee's classifìcation. If no bumping option is available within the laid off

employee's classification and classification series, the employee may bump the least senior employee

in another classification (or lower paid classification in the classification series) covered by this

Agreement in the layoff group who holds a position for which the laid off employee is qualified,

provided that

1. The laid off employee completed a probationary period in the

classification; and

2. The employee to be bumped has less seniority lhan the employee

who elects to bump; and

3. The job classification of the employee to be bumped is at a pay

range equal to or lower than the employee who elects to bump; and

4. The employee electing to bump has the skill, ability and experience

required to perform the work of the job classification/position.

Section 18.6.1 Bumping Procedure. The County will identi$ the position or positions into

which a laid off employee is qualified and eligible to bump. It shall be the right of management to

determine if an employee has the skill, ability and experience required to bump into a position as

stated in Section 19.3.

A. An objection to a determination by management that an employee does not have

the requisite skill, ability and experience shall be initiated at Step 2 of the grievance procedure set

forth in Article 13 of this Agreement. The employee who raises such objection through the grievance

procedure must participate in a skills assessment by the Career Support Services program. The skills

assessment will be considered by the Division Director/designee who adjudicates the employee's

grievance.

B. If more than one (1) laid-off employee is eligible to bump into a position, the most

senior among the laid off employees will have priority.

C. Nothing in this Article shall be construed a$ a requirement by a laid-off employee

to displace another employee. Exercise of the bumping option shall be voluntary'

D. An employee who is notified of a bumping option must accept or decline the

Inter nati onal Br otherhoo d oJ Teamsters Local I 17 -
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option within five (5) work days of being notified. If the employee does not respond within the five

(5) days, the County will consider that the employee has declined to bump. The employee will be

advised of the frve (5) day response requirement when notified of the bumping option.

Section 18.7 Layoff Groups. For purposes of administering this Article, the following are

the layoff groups in which an employee may exercise bumping rights:

Layoff groups within the Department of Executive Services:

. Finance and Business Operations Division

. Human Resources Division

. Office of Risk Management

. Records, and Licensing Services Division

. Facilities Management Division

The layoff group is the Department for the following:

. Department of Natural Resources and Parks

. Department of Adult and Juvenile Detention

. Department of Permitting and Environmental Review

. Department of Public Health

. Elections

. Department of Transportation

. Department of King County Information Technology

. Department of Community and Human Services

Section 18.8 Bumping of Temporary Employees. A regular employee may bump a term-

limited temporary employee in a bargaining unit position within the layoff group, or may accept

appointment into a vacant term-limited position in the bargaining unit, provided the regular employee

meets the qualifications of the position. The placement of a regular employee into a term-limited

position shall not convert such position to a regular position; however, at the conclusion of the term-

limited appointment, such regular employee shall be entitled to all benefits of any other regular

employee subject to layoff, as provided in this Article. The employee will continue to accrue

seniority while in the term-limited position.

International
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Section 18.9 Recall. All bargaining unit employees who are laid off, whose hours of work

are reduced involuntarily, who accept a position with a lower salary range, or who accept a term-

limited temporary position in lieu of layoff, shall be placed on a bargaining unit recall list' Recall to

the job classification held ât the time of layoff shall be by seniority pursuant to Sections 18.1 and 18.2

of this Article. A laid off employee may be involuntarily removed from the recall list after the

expiration of two (2) years from the date of layoff, or if the employee does not accept re-employment

within the bargaining unit in a similar position/job classification, except for bona fide reasons'

Refusal to accept re-employment in a position with a lower salary range or with fewer working hours

than the employee held at the time of layoff shall not be cause for removal from the recall list.

Employees who are eligible for recall may accept a temporary or term-limited position without

jeopardy to their recall rights.

Section 18.L0 The Human Resources Division shall adhere to the procedures to the County's

Workforce Management Plan, except as otherwise provided in this Agreement, regarding the

placement of laid off employees to positions within the bargaining unit.

ARTICLE 19: POSITION OPENINGS AND RIDDING

Section 19.1 Vacant regular bargaining unit positions shall be filled according to the

following priority order for appointments:

A. a qualified, regular bargaining unit member eligible for reassignment within the

same job classification for disability accommodation,

B. a qualified regular bargaining unit member on the layoff-recall list for the same job

classification, as provided in Section 18.9 of this Agreement,

C. a qualified, regular bargaining unit member eligible for reassignment for disability

accommodation in a different job classification,

D. a qualified County employee eligible for reassignment for disability

accommodation,

E. qualified County employees eligible for recall or placement, in accordance with

King County Workforce Management Plan or other applicable County policies,

F. Regular employees will have the opportunity to augment an existing applicant list

Inlernqtional
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that was previously used in recruitment provided such list is used by the County to fill another vacant

bargaining unit position(s) in lieu of conducting another open competitive process. The County will

notifu the bargaining unit of any opportunity to apply prior to using the existing list to fill a position.

G. Open competitive prooess. Competitive regular bargaining unit members will be

given first consideration over non-bargaining unit applicants for the position. If there is a tie between

regular competitive bargaining unit members, seniority,will be the deciding factor.

Section 19.2 Probationary Trial Period for Promotion and Reversion Rights. Promoted

employees who do not successfully complete their probationary period in the new position shall have

the right to return to the job previously held if still vacant and available. If the position previously

held is not available, the County will make a good faith effort to place the employee in an equivalent

bargaining unit position for which the employee is qualified. If no such position is available, the

employee may elect to be placed on the recall list for the fbrmer classification, as provided in

Section 18.9 of this Agreement

Section 19.3 Standards for Quatifïcation and Competitiveness. It shall be the right of

management to make the determination of employee qualification, skill, and ability called for in this

Article and Article 18, and such determination shall be made on a reasonable basis.

ARTICLE 20: PERFORMANCE.EVALUATIONS

At least one (1) performance evaluation should be completed during the employee's

probationary or trial service period, and at least annually thereafter. The annual evaluation should be

completed no later than October I of each calendar year. However, late evaluations will not affect the

date awage adjustment will be effective if such wage adjustment is based on the evaluation. The

supervisor doing the evaluation should meet with employee at the start of the review period to discuss

performance standards and any expected performance measures that will be evaluated during the

rating period. In the event that the County implements a new performance evaluation system during

the term of the Agreement the parties agree to reopen the Agreement to negotiate the effects.
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ARTICLE 21: DURATION

This Agreement and each of its provisions shall be in full force and effect, applied

prospectively, upon the first day of the first full pay period following full ratification by the parties

unless a different effective date is specified, and covers the period of February 1,2074 through

December 31,2016. Written notice to begin negotiations for a successor to this Agreement shall be

served by either party upon the other at least sixty (60) days prior to the expiration date.

\TÞ 2015.APPROVED this

J Scearcy

Secretary-Treasurer
Teamsters Local Union No. 117

day of

..f--t*g CountY Executive

By
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cba Gode: 154 Addendum A
lnternational Brotherhood of Teamsters Local 117

Adm inistrative Su pport Em ployees
Wage Addendum

Master List *

* Job tifles covered by this agreement are within the departments and divisions indicated on the following pages.

Excluded: supervisory employees, confidential employees, employees represented by another labor

organization, and non-represented positions or employees who have historically or by agreement not been in the unit.

** For rates, please refer to the King County Squared Salary Table.

Union Code(s): FIA

@

À
N)

47

32

36

4A

45

4A

45

34

38

42

Range**

37

41

46

32

36

29

33

Technical lnformation Processing Specialist ll

Technical lnformation Processing Specialist lll

Technical lnformation Processing Specialist lV

Fiscal Specialist ll

Fiscal Specialist lll

FiscalSpecialist lV

Technical lnformation Processing Specialist I

Classification Title

Customer Service Specialist I

Customer Service S list ll

Customer Service Specialist lll

Gustomer Service Specialist lV

FiscalSpecialist I

Adm inistrative Office Assistant

Administrative Specialist I

Administrative Specialist I I

Administrative Specialist I ll

Administrative Specialist lV

411403

441105

441210

441305

441445

431403

ß1542
411104

411206

411304

PeopleSoft
Job Code

421247

42 1311

4214A5

421504

431202

431303

421104

4400300

4400400

41 01 300

4101400

44001 00

4400200

43001 00

4300200

4300300

4300400

4101100

41012A4

Job Glass
Code

4200100

4201100

4201200

4201300

4201400
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cba Code: 154 Addendum A
lnternational Brotherhood of Teamsters Local 117

Administrative Su pport Em ployees

Department of Gommunity and Human Services

Union Gode(s): FIA

@
à
N

Men

Classification Title

Administrative Specialist I

Administrative Specialist I I

Administrative Specialist I I I

154W01 15 Addendum A.xlsx Page2



cba Code: 154 Addendum A
lnternational Brotherhood of Teamsters Local I l7

Administrative Su pport Em ployees

Department of Executive Services

Facilities Management Division

Union Gode(s): F1A

@

è
N)

FiscalSpecialist lV

Classification Title

Administrative Specialist I

Administrative Specialist I I

Administrative Specialist lll

Administrative Specialist lV

Fiscal Specialist I

FiscalSpecialist ll

Fiscal Specialist lll

Administrative Office Assistant
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cba Gode: 154 Addendum A
lnternational Brotherhood of Teamsters Local 117

Ad m i nistrative Su pport Em ployees

Department of Executive Services

Finance and Busrness Operations Division

Union Code(s): FlA

@
À
N

Fiscal Specialist lV

Technical lnformation Processing Specialist I

Tech nical I nform ation Processin g Specialist I I

Technical lnformation Processing Specialist lll
alist lVTechnical lnformation

Customer Service Specialist lV

Fiscal Specialist I

Fiscal Specialist ll

Fiscal Specialist lll

Classification Title

Administrative Specialist I I

Administrative Specialist I tl

Administrative Specialist lV

Customer Service Specialist I

Customer Service Specialist ll

Customer Service Specialist lll

Administrative Specialist I

154W01 15 Addendum A.xlsx Page 4



cba Gode: 154 Addendum A
lnternational Brotherhood of Teamsters Local 117

Ad ministrative Su pport Em ployees

Department of Executive Services

Human Resourc es Division

Union Code(s): FlA

@

s
N)

Fiscal Specialist ll

Fiscal Specialist lll

Fiscal Specialist IV

Classification Title

Customer Service Specialist I

Customer Service Specialist ll

Custqmer Service Specialist lll

Customer Service Specialist lV

Fiscal Specialist I

Administrative Office Assistant

Administrative S pecialist I

Administrative Specialist I I

Administrative Specialist ll I

Ad ministrative S pecialist lV

I 54W01 1 5_Addendum A.xlsx Page 5



cba Gode: 154 Addendum A
lnternational Brotherhood of Teamsters Local 117

Adm inistrative Support Em ployees

Department of Executive Seruices

Office of Risk Management

Union Code(s): F1A

æ
.r
N)

Classification Title

Administrative Specialist I

Fiscal Specialist ll
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Addendum A
lnternational Brotherhood of Teamsters Local 117

Admin istrative Su pport Em ployees

Department of Executive Services

Records and Licensing Servíces Ðivision

Union Gode(s): F1A
cba Code: 154

co

À
N)

FiscalSpecialist ll

Fiscal Specialist lll

Fiscal Specialist lV

Customer Service SPecialist lll

Customer Service SPecialist lV

Fiscal Specialist I

Classification Title

Administrative Specialist lV

Customer Service SPecialist I

Customer Service SPecialist ll

Administrative Office Assistant

Admi nistrative SPecialist I

Administrative SPecialist I I

Administrative SPecialist I I I

1 54W01 1 5 Addendum A.xlsx PageT



Addendum A
lnternational Brotherhood of Teamsters Local 117

Administrative Support Employees

Department of King Gounty lnformation Technology

Information Techn ology

Glassification Title

Administrative Specialist lll *

* The single position is located in the Department
of Transportation Director's Office

Union Gode{s): FlAcba Code: 154

@
Àñ
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Addendum A
lnternational Brotherhood of Teamsters Local 117

Adm inistrative Support Em ployees

Department of Natural Resources & Parks

ÐNRP Administration

Classification Title

Administrative Specialist I I

Union Gode(s): F1Acba Code: 154

@

è
N)
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cba Code: 154 Addendum A
lnternational Brotherhood of Teamsters Local 117

Ad m i nistrative Support Em ployees

Department of Natural Resources & Parks

Parks and Recreation Division

Classification Title

FiscalSpecialist lll

FiscalSpecialist lV

FiscalSpecialist I

Fiscal Specialist ll

Union Code(s): FIA

@

À
N)
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cba Gode: 154 Addendum A
lnternationa¡ Brotherhood of Teamsters Local 117

Adm inistrative Support Em ployees

Department of Natural Resources & Parks

Solrd Waste Division

FiscalSpecialist lV

Customer Service Specialist lll

Customer Service Specialist lV

FiscalSpecialist I

Fiscal Specialist ll

FiscalSpecialist lll

Glassification Title

Adm inistrative Office Assistant

Administrative Specialist I

Administrative Specialist I I

Administrative Specialist ll I

Administrative Specialist lV

Customer Service Specialist I

Customer Service Specialist ll

Union Gode(s): F1A

@

À
N)
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Addendum A
lnternational Brotherhood of Teamsters Local ll7

Administrative Support Employees

Department of Natural Resources & Parks

Water and Land Resources Ðivision

FiscalSpecialist lll

Fiscal Specialist lV

Classification Title

Administrative Specialist I

Administrative SPecialist I I

Administrative SPecialist lll

Fiscal Specialist I

Fiscal Specialist ll

Union Gode(s): FIA
cba Gode: 154
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Addendum A
lnternational Brotherhood of Teamsters Local {17

Administrative Support Employees

Department of Public Health

H uman Resou rces Secfíon

Union Code(s): F1A
cba Gode: 154

@
à
N)

Classification Title

Administrative SPecialist I I I

Administrative S Pecialist I

Administrative SPecial ist I I
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Addendum A
lnternational Brotherhood of Teamsters Local 117

Ad mi nistrative Support Em ployees

Department of Transportation

AÍrport, Road Services, and Fleet Administratian Ðivisions

Fiscal Specialist ll

FiscalSpecialist lll

Fiscal Specialist lV

Customer Service SPecialist ll

Customer Service SPecialist lll

Customer Service Specialist lV

FiscalSpecialist I

Glassification Title

Administrative Office Assistant

Administrative Specialist I

Admi nistrative Specialist I I

Administrative Specialist I I I

Administrative Specialist lV

Customer Service SPecialist I

Union Code(s): FlAcba Code: 154

@

À
N
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Addendum A
lnternational Brotherhood of Teamsters Local ll7

Administrative Su pport Em ployees

King Gounty Elections

Elections

Union Code(s): FIA
cba Code: 154

co

è
f\)

Classification Title

IVAdministrative Specialist

FiscalSpecialist I

Fiscal Specialist ll

Fiscal Specialist lll

FiscalSpecialist lV

Administrative SPecialist I

Administrative SPecialist ll

Administrative Specialist I I I
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cba Code: 154 Addendum B

lnternational Brotherhood of Teamsters Local 1 17

Professional & Technical Employees
Wage Addendum

Master List *

Union Gode(s): F3A

Rangen"Classification Title
PeopleSoft
Job Gode

Job Class
Gode

52Accountant2110200 211203
46211102 Accountant - Assistant2110100
60Accountant -21240221 1 0500
56Accountant - Senior21130321 1 0300
50Administrator I28120828'10100
56

281 303 Administrator ll281 0200
70734706 - Master7320400
65- Senior7346067320300
48224102 Archivist - Assistant2244100
68286202 Business - Senior2811200
53214105 Business and Finance Officer I2131100
58214205 Business and Finance Officer ll2131200
62Business and Finance Officer lll21430321 31 300
67Business and Finance Officer lV2144032131400
54B2248022214200
49224702 - Assistant2214100
64225002 - Lead Senior2214400
59- Senior2214300 224902
50Claims Administrator23360223331 00
47Claims Assistant2331 0123301 00
52Claims Offìcer2332032330200
57Claims Officer ll2332100 233502
51252102 Communications I2501100
54252207 Communications SPecialist I I2501200
58252303 Communications S ill2501 300
64Communications S IV2524032501400
43Com7312017300200
56Com Su7313027300300
49Customer Services Coordinator - Assistant2233022230100
59Customer Services Coordinator - Lead2235032230300
50Customer Service ist r4300014300500
43Data Control7314027301 1 00
48Data Control alist - Senior7301 300 737200
53Data Control Su7315027301200
67734906 Database Administrator - Senior7321300
51Deskto ist -7310200 731 006
54226204 Educator Consultant I2251100
58226303 Educator Consultant ll2251204
44Fire and Life Technician8351 0283051 00
60GIS Specialist - Jou7322200 735206
65GIS ialist - Senior7353067322300
65Grant Administrator2259072216300
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Union Gode(s): F3A
cba Code: 154

** For rates, please refer to the King County Squared Salary Table'

Addendum B

lnternational Brotherhood of Teamsters Local 117

Professional & Technical Employees
Wage Addendum

Master List *

. Job titles covered by this agreement are within the departments and divisions indicated on the following pages

Excluded: supervisory 
"tpioy""r, 

confidential employees, employees represented by another labor

organization, and non-repiesänted positions or employees who have historically or by agreement not been

in the unit.

Range**Glassification Title
PeopleSoft
Job Code

Job Class
Gode

57
Human Resource2312042311200

62
231304 Human Resource Senior231 1 300

51Human Resource Associate2311032311100
56

LAN Administrator - Jou7317067311200
66

LAN Administrator - Master731 9067311400
61

LAN Administrator - Senior731 806731 1 300
51

LEOFF 1 Claims list23300523361 00
58

243803 Maintenance Planner Scheduler2444104
64Nurse Case Ma3351 023350100
58onal Education and Trai Administrator2267032252300
63

226801 Education and Trainin m Administrator - Senior
2252400

49Administrator20730121 50300
53

IP ram2431082441100
58

243214 P ram M r ll2441200
63ram2433042441300
68m Màn IV2441400 243407
51

IReal26480426341 00
55Real il2649042634200
61ent lllReal2650042634300
67

Real IV2651042634400
71Real P ntS sor2652042634500
36

Records Center Technician2244100 225401
50

Records Center SuPervisor2255042244204
46

Records Ma st2253022243100
62and Health Administrator lV2344062334400
67and Health Professional - Certified2347012334600
72Architect732906731 3400
67- SeniorEn732806731 3300
53Planner/ProjectWater24210324301 00
58Planner/Project er llWater Q2422022430200
63

Water Qual iltect2423032430300
68Water rlVPlanner2424012430400
63Website DeveloPer - Senior734006731 6300

154W01 I 5-Addendum B.xlsx Page 2
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cba Code: 154 Addendum B

International Brotherhood of Teamsters Local 117

Professional & Technical Employees

Department of Adult and Juvenile Detention

Ad m i n i strafiYe SerYÍces *

Glassification Title

Human Resource AnalYst

Human Resource Associate

* Certain emPloYees are excluded

Union Gode(s): F3A
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cba Code: 154 Addendum B

International Brotherhood of Teamsters Local I17
Professional & Technical Employees

Department of Permitting & Environmental Review

Administration

Unlon Code(s): F3A

Classification Title

Human Resource Associate
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cba Gode: 154
Union Gode(s): F3A

Addendum B

lnternational Brotherhood of Teamsters Local 117

Professional & Technical Employees

Department of Executive Services

Facitities Management Division

Titlecl
ProjecUProgram Manager I

Manager ll

ProjecVProg ram Manager lll

ProjecVProgram Manager lV

Agent IReal

Real Property Agent ll

Real PropertY Agent lll

Real PropertY Agent lV

Real PropertY Agent SuPervisor

1 54W01 I s-Addendum B.xlsx Page 5
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cba Code: 154 Addendum B

I nternational Brotherhood of Teamsters Local 117

Professional & Technical Employees

Department of Executive Services

Finance and Business Operations Division

Union Code(s): F3A

Glassification Title

Accountant

Accountant - Assistant

Accountant - Senior

Accountant - PrinciPal

Business and Finance Officer I

Business and Finance Officer ll

Business and Finance Officer lll

Business and Finance Offìcer lV

Buyer

Buyer - Assistant

- Lead Senior

Buyer - Senior

Customer Services Coordinator - Lead

Educator Consultant I

Educator Consultant ll

Human Resource Associate

LEOFF 1 Claims Specialist

Payroll Administrator

ProjecUProgram Manager I

Manager ll

iltrogram

ProjecUProgram Manager lV

154W01 1 5-Addendum B,xlsx Page 6
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cba Gode: 154 Addendum B

I nternational Brotherhood of Teamsters Local 1 17

Professional & Technical Employees '

Department of Executive Services

Human Resources Division

* Denotes employees reporting to KCIT

Union Code(s): F3A

Classification Title

Applications DeveloPer - Senior "

Business and Finance Officer I

Claims Administrator

Claims Assistant

Claims Officer

Claims Officer ll

Communications SPecialist I

Communications SPecialist ll

Comrnunications SPecialist I I I

Desktop SuPPort alist -

Educator Consultant I

Educator Consultant ll

Fire and Life SafetY Technician

Human Resource AnalYst

Human Resource AnalYst - Senior

Human Resource Associate

LAN Administrator - Master *

Nurse Case Manager

pational Program nistratorAdmiTrainiand ngEducationOccu
entorSnistratorAdmTrain PEducation and rogramng

Project/Program Manager I

ProjecUProgra m Manager ll

ProjecUProgram Manager lll

ProjecUP Manager lV

Safety and Health Professional-Certified

Safety and Health Administrator lV

1 54W01 1 S-Addendum B.xlsx Page 7
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cba Gode: 154 Addendum B

lnternational Brotherhood of Teamsters Local 117

Professional & Technical Employees

Department of Executive Services

Records and Licensing Seruices Division

Union Code(s): F3A

Classification T itle

Archivist - Assistant

Customer Service SPecialist Supervisor

Customer Services Coordinator - Assistant

Customer Services Coordinator - Lead

Records Center SuPervisor

Records Center Technician

Records Management Specialist

'1 54W01 1 s-Addendum B.xlsx Page 8
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cba Code: 154 Addendum B

lnternational Brotherhood of Teamsters Local 117

Professional & Technical Employees

Department of King County lnformation Technology

I nformati on Tec h nologY

Union Code(s): F3A

n e

Applications DeveloPer - Master

Applications Developer - Senior

Communications SPecialist lll

Computer Operator SPecialist

SupervisorComputer O

Data Control Specialist

Data Control SPecialist - Senior

Data Control SuPervisor

Database Administrator - Senior

ist - JouDesktop Support S

GIS Specialist - JourneY

GIS Specialist - Senior

LAN Administrator - JourneY

LAN Administrator - Master

LAN Administrator - Senior

Systems Architect

Engineer - Senior

Website DeveloPer - Senior

154W01'15 Addendum B.xlsx Page 9
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cba Code: 154 Addendum B

lnternational Brotherhood of Teamsters Local 117

Professional & Technical Employees

Department of Natural Resources & Parks

Administration

* Denotes employees reporting to KCIT

Union Code(s): F3A

Classification Title

Communications SPecialist I

Communications SPecialist ll

Communications SPecialist lll

Communications SPecialist lV

GIS Specialist - JourneY *

GIS Specialist - Senior *

ProjecUP rogram Manager I

ecUProgram Manager ll

ProjecVProgram Manager lll

m Manager lVP

1 54W01 1 sjddendum B.xlsx Page 10
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cba Code: 154 Addendum B

lnternational Brotherhood of Teamsters Local ll7
Professional & Technical Employees

Department of Natural Resources & Parks

Parks and Recreation Division

Union Gode(s): F3A

Classification Title

Human Resource AnalYst

Human Resource Associate

1 54W01 1 s-Addendum B.xlsx Page '11
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cba Gode: 154
Union Code(s): F3AAddendum B

lnternational Brotherhood of Teamsters Local 1f 7

Professional & Technical Employees

Department of Natural Resources & Parks

Sotrd Waste DÍvisíon

* Denotes employees reporting to KCIT

Classification Title

Accountant

Accountant - Assistant

Accountant - Senior

Administrator I

Administrator ll

Appl ications Developer - Senior *

Business and Finance Officer I

Business and Finance Officer I

Business and Finance Officer ll

Business and Finance Officer ll

Business and Finance Officer lll

Business and Finance Officer lll

Business and Finance Officer lV

Business and Finance Officer lV

Communications SPecialist I ll

Human Resource AnalYst

Human Resource Associate

Maintenance Planner Scheduler

ProjecUProgram Manager I

Manager llP

ProjecUProgram Manager ll I

ProjecUProgram Manager lV

Records Management SPecialist

Website DeveloPer - Senior *

154W01 1 S-Addendum B.xlsx Page 12
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cba Code: 154 Addendum B

lnternational Brotherhood of Teamsters Local I l7
Professional & Technical Employees

Department of Natural Resources & Parks

Wastew ate r T reatm ent' D ivis i o n

Classification Title

Human Resource AnalYst

Human Resource Associate

Union Gode(s): F3A

1 54W01 1 5-Addendum B.xlsx Page 13
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cba Gode: 154 Addendum B

lnternational Brotherhood of Teamsters Local 117

Professional & Technical Employees

Department of Natural Resources & Parks

Water and Land Resources Division

* Denotes employees reporting to KCIT

Union Code(s): F3A

Classification Title

Accountant

Developer - Master *

Business and Finance Officer I

Business and Finance Officer ll

Business and Finance Offìcer lll

Business and Finance Officer lV

Communications SPecialist I

Communications SPecialist ll

Communications SPecialist lll

Communications SPecialist lV

Database Administrator - Senior *

Grant Adminislrator

LAN Administrator - JourneY *

ProjecVProgram Manager I

ProjecVProgram Man il

Manager lll

ProjecUProgram Manager IV

Systems Architect *

Systems Engineer - Senior *

Manager IWater QualitY

Water QualitY Planner/Project Manager I I

Water QualitY Planner/Project Manager lll

rlVWater QualitY Planner/Project

Website DeveloPer - Senior *

154W0'1 15 Addendum B.xlsx Page 14
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cba Code: 154
Union Code(s): F3AAddendum B

lnternational Brotherhood of Teamsters Local ll7
Professional & Technical Employees

Department of Public Health

Admi nistrative Seruices Div¡sion

Glassification Title

Human Resource AnalYst

Human Resource Associate

1 54W01 1 s-Addendum B.xlsx Page 15
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cba Code: 154 Addendum B

lnternationat Brotherhood of Teamsters Local 117

Professional & Technical Employees

Department of TransPortation

Airport Division (Planni ng Section)

Union Gode(s): F3A

Classification Title

ProjecUProgram Manager I

ProjecVProgram Manager I I

ProjecVProgram Manager lll

Manager lV

1 54W01 1 5-Addendum B.xlsx Pâge 16
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cbe Code: 154 Addendum B

lnternational Brotherhood of Teamsters Local ll7
Professional & Technical Employees

King County Elections

Elections

Union Gode(s): F3A

Titlec
ICommunications

alist llCommunications

alist lllCommunications

Human Resource

Human Resource Associate

1 54W01'1 s-Addendum B.xlsx Page 17



18142 ADDENDUM C

MEMORANDUM OF AGRE,EMENT
BY AND BETWEEN
KTNG COTINTY AND

THE UNDERSIGNDD UMONS

ADDRESSING *TOTAL COMPENSATtrON' COALITION BARGAINING ¡ 2OT5'2016

BUDGET; AND Cósr-or-LrvrNc wAcE ADJUSTMENTS FoR KING couNTY
COALITION OF LABORUMONS BARGAINING UNTT MEMBERS 2015'2016

Introduction:

King County and the Coalition of King County LaborUnions have a longstanding history of

*orfing ooúaboratively to address the-many serious challenges faced by King County over the

past two decades.

The partnerrshíp between King county and the coalition of I(ing county Laborunioqg q?*

resulted in several egt".*.nir ou., tir" year:s intonded to pteserve the high quality and diversity

of services offered to"th" public, to presórve positions held by the county's high quality

å*ploy.r*, to standard izå pay'rangås and plactices in King County and to reorganize oounty

functións to bring gleater efftciencies to King County govornment.

Agreernents between King County and the Coalition of Ifing County Labor Unions have

included agreements-uftorii"g unpaid fi['loughs, agreements supporting a Lean.process and

irnplementãtion of Lean propãrutr, agrcem.i.rts standardizing certain classification and

eompensation processes,'ugr."merrts-that make efücient use of county resources by bargaining

;u,,y hbor isJues i*"àri"ti*ide coalitions, agrcements establishing effe-ctive use of Labor

lvlanagoment Committee, å"rou, King Countito facilitateflequent and transp-$ent information

il.ttË;J àis.urriol and agreements such ås the zero ('00") cost-of-living adjustment (coJ'A)

ÁÁr."ä*t intended to addr.ess the county's budget crisis at the height of the,great recession'

The parties have also worked together in Olympia and elsewhere in attempting to secufe

additïonal funding options for Iõng County services, The parties continue to engage in solution-

based discussions-airne¿ at addlesJing funding shortages for various public services'

The parties have an interest in continuing their longsta¡rding history of wolkingcollaboratively

to meet the serious 
"frrif*e;r 

facing ICñg County and its employees, and 
lrave 

bargained in
jood faith to address the iriorests of the f*ti"t ut tttuy relatg to economic issues' The County

ãontinues to face serjous fiscal challeng"r drr. to a longstanding structural imb¿lance between

non-disct,otionary expenditur.e growth rlatrs and revenue glowth rates restricted by state law; and

inZ0I5^2010 expects to elimiiate hundreds of positionsãue to the loss of state and federal funds

and to budget çuts to sever:al depar:Lments. This Agteement meets the interests of the parties and

âdvances the goals of the King ðounty Strategio Plan by demonstrating "sound financial

Àuoag.*urrt,ias well as by recognizing KinglCounty employees, the colnty's "most valued

l.esource,,, in working *ith tcing Cu*iy to rãeet the-chalienges that will be presented during the

term of this Agreement.

Totøl Conrpensation - Coalition of Unions
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18142 ADDENDUM C

Aqreement:

NOW THEREFORE, the undersigned Union and King County agree as follows'

January 1,2015 Cost-of-Living Adjustment contract rollovers and re'openers

1. Effective January I,2}ls,employees covered by this Agreement and employed in

2015 will receive a.ZYo Cost'of-Living Wage Adjustmeni;

Z, Allother compensation elements (oowages, premiums, incentives, and other monetary

payments; and ali formsìf leave and benefits") of curtent collective bargaining agteements

tC'geO aie "rolled.over" and neither increaseá not decroased thlough 2Ql6;provided, howevet,

that where the County and a union were already in the process of collective balgaining with

respect to certain elements of "Total Compensation" prior to June 27,2At4, there may be

incieases or decreases in certain elements of ooTotal Compensation" in those collective

bar:gaining agreoments. Additionally, the Coalition "Administrative Support" Memotandum of

Agieenreñt (ãUached as Addendum A) is also effective20l5-2016 and expir:es January 3l'2016i

3. All oompensation elemer$s of CBAs shall be opened on January 1,2075, ot later, as

requested by the Cãunty, for the purpose of bargaining in union coalition a "Total
Compensatíon" agreement that will be effective January I,2017 or later, as'agreed to by the

partiås. "Total Cõmpensation" elements aïe wages, premiums, incentives, and other monetary

þ*y*.ntr; and all foims of leave and benefits. The parties agree to bargain, to the extent

requir.ed úy hw, the effects of any newly created job classificátions and other organizational

changes, i)iscussion during r"-"p"rru will include these o'Total Compens_ationl'elements as well

as coînty initiatives that inólude but are not limited to "Employer of the Future" and
,.Standards." It is noted that the Joint Labor Management Insurance Committee (JLMIC)

Agteement covering benefits (part of "Total Compensation') is ah'eady opened in 2016 and

oohittg in this Agreement is intended to change the terms of that Agreement'

January 112016 Cost-of-Living Adjustment contract rollovers and re-openers

L. Effective January l,20l6,employees covered by this Agreement and employed in

20 1 6 will receive a 2.25Yo Co st-of-Living Wage Adjustment;

2. Consistent with #2 for 2015 above, all compensation elements of CBA "toiled ovet"

and neither increased nor decreased through 201,6;próvided, however, that where the County and

a union wer.e already in the process of collective bargaining with respect to certain elements of
o,Total Compensation'prioito June 27,20!4,there may be increases or decreases in certain

elernents of "Total Cornpensation" in túose collective bargaining agreements. Additionally, the

Coalition "Administr4tive Supporto'Memorandum of Agreement (attached as Addendum d) is

also effective2015-2016 and expires January 31,2016;,

3. Re-openers consistent with #3 for 2015 above

Lump Sum Coalition Participation Premium Payment

On or before DecerÍrber 31,20!4, a flat lump sum Coalition Participation Premium payment of

$500.00 per empioyee will be paid to batgaining unit memters who are ernployed by King

County on lune eZ, 20l4,and whose bargaining units ratily this agreoment on or before

Total Contpensation - Coalition of Unions

000U04 j î_TotalConrp_2015-20í6 I 54C01lSJddendum C-000U0414-TotalComp-2015-2016-scsg,pdf
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August 15,2074. This payment is in consideration of the agteement by participating unions to

bar.ãain economic issues *ith fiug County as a coalition rather than as individual bargaining

unit"s, rosulting in process ef,ficiencies and savings in administlative costs for King County'

Addiiionally,Ihi, payme¡t is in consideration fol the agreement by participating unions to open

all compensation elements of CBAs on January 1 ,. 201 5 or later, at the request of l(ing County,

ior the purpor. of bargaining a "Total Compensation" agreement in coalition' "Total

Çomp.nuuiion" elemetrts *r" dtfïn.d eallier in this Memolandum of Agreement'

Changes to Ifing Counfy Family and Medical Leave

Theparties agree to a change in practice that will run King County Farnily Medical Leave

(KCËML) and Family Meõcal iruu. Act (FMLA) conun'rentþ,rather thar eonseoutively. This

òhurrg" is contingent upon the necessary King County Code changdolicy being adopted by the

IçnglCounty Council ånd then irnplemänted-for non+eplesented Ifing County omployees' This

agrõmerit does not prohibit the us" of I(CFML intemittent leave after 12 weeks. The agreed

"p* "fr""ee 
will t ot tr irnplernented for represented ernployees-befote July 1, 2015' The

pãrties ag1ée to wor.k together to iclentify the King County Code language changes necessary to

i*pt.*"irt this cha¡ge, 
-As 

with all decision rnuLiog in l(ing County, the Equþ and Soeial

Justice Ordinance (#16945) will be applied.

It is further agreed that:

1. The COLA increases and lump sum payments outlined in this Agreernent establish no

precedent with respect to future payments to King County employees;

2. The parties acknowledge that all parties have fulfilled their obligations to engage in

collootive bargãining over the subjects contained inthis Agreement;

3. The paúies acknowlerlge that this Agr:eement is subject to approval.by the King

County Councii and ratification by the membership of the aforementioned Unions;

4. Any dispute regarding the interpretation and/or application of this Agreement shall be

handled pursuant io the teims oãthe applicable Union's-.gr{éuutto. procedule, provided that if
mor:e than one bargaining unit has the same or similar dispute, the grievances shall be

consolidated; and

5, The parties agree that this Memorandum of Agreement is oontingent upon ratification

by the King County ðoíorn, and shall be effective once fully ratifîed byl(ing County (having

aírrady beãn ratifiåd by the undersigned Unions) thnough December 31,2016'

For King County:

/ ,1M ,¿J I
Patti Cole-Tindall, Dilector
Office of Labor Relations
King County Executive Office

Tolal Cornpensatìon - Coalitiott of Unions
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MEMORANDUM OF ÀGR.EEMENT
BY AI{D BETWEEN
KING COUNTY AND

THE UNDERSIGNED UNIONS

ADDRESSING .,TOTAL COMPENSATION" COALITION BARGAINING ; 2OI 5'201 6

BUDGßT; AND COST-OF',-LWING \ryAGE ADJUSTMBNTS FOR KING COUNTY

COALITION OF'LABOR UNIONS BÄRGAINING UNIT MEMB'ERS 2015-2016

Labor organization: Internatlonal Brotherhood of Teamsters Local 117

Ratified by the Members covered by the Contracts listed below¡

iihtlonâiBrotherhood of Toamsters Looal 117;For I

A-uúm*^
Tracey A.
Secretary-Treasurer

Total Contpensution - Coalilíon of Unlons

000('04r4-Tototco,rp_iä'iilí'our 
v"tvttù 

Is4c0IIs-Aildendumc-000u0414-Totalcomp-2|15'2016-scsg'pdf

Contractcba
code

Labor Organization

Administrator I - Transit, ofTeamstets Local 117412

Information Technology Managers and Supervísors

Departrnent ofKing County Information
Exeoutive Branch

4s6 Teamsters Looal 117

Jointt17461
CouncilveTeamsters Local 1 17454

Print Graphic ; Department

of Executive Services (FaoÍlities Managernent

Di

Teamstet's Looal 117230

& and AdrninistrativeTeamsters Losal 117ls4
t

155 Looal lt7
sScreeners -352 Teamsters Local 117

Transit Section Managers - Department ofTearrsters Local 117152

Wastewater Treatment sion, Managers

Assistant Managers - Department of Natural

Resouroes

Teamsters Local 117159

Wastewater Treatment Division, Professional &
Technical and Administrative Support - Department

of Natural Resources & Parks

Teamsters Looal 1171s6

Wastewater Treatment Supervisors
of Resoutocs & Parks

ts7 Teamsters Looal 117
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ADDENDUM A

MEMORÄNDUM OF AGREEMENT

BY AND BDT\ryEEN

KING COUNTY

AND

COALITION OF' LABOR UNIONS

REPRESENTING

IflNG COUNTY ADMINISTRATryE SITPPORT CLASSIF'ICATIONS

Subject: Coalition bnrgaining for employees in specified administratlve support

classifications

FiscalSpecialíst1"-4
Adminishative Specialist I - 4

Custorner Service Specialist L - 4
Technical Infonnation Procossing Speciqlist 1 - 4

Administrative Offi ce Assi stant

Public Health Adminístrative Support Supervisor

Administrative Staff Assistant

Thopositions r.eferenced herein shall be referred to qs "Coalition Administrative Support

posiiions,, and shall not include positions oovered by bargaining units eligible for interest

arbitration.

qIHEREAS, King County and the undorsigned labor unions ropresenting ._ufuio administrative

,uppott olassifi"aîoo, ç'út" Coalition') haie agÊeed 19 
lmrgain wages for those classifioations in

a coalition so that 4ny igl.*rounts reaóed *orild be binding on all parties to the nogotiations and

would satis$r all bargañing obligations between the parties with respect to wages for the

duration agresd to by ttre parties in such an agleoment; and

WHEREAS, King County and the Coalition have reaúed an agreement on wag€s, pursuant to

the terms *"i tortñtt ."in, and therefore have tully satisfie theirbargaining obligations on the

issuo of wages for the duration of this Agreement;

Now TIIEÌEFORE, the partios have agreed as Ío'llows:

1. The terms set forth in this Agrooment shall apply to all positions wh]oh.arc in the

followinÀ classifications and whioh are cunently represented by any of the undersigned

bargaining units:

Co.ali.tion B argaining - AdmÌníslratiue
000u011r
Page I

Supp or t Cl ass ifi catio n s
- 

7 S I C O t I S A d den du m C 
-0 

0 0U 04 I 4 
-T 

o ta tC o mp 
-2 

0 I 5 - 2 0-I 6's c s g' p df
'"'lúiuorlîii,\àïc"iw*zot5-201-6_Atrdenatinl,e_000a0t1¡_scsg.pttf



18142 ADDENDUM C
ADDENDUM A

1. Snohonrish CoutttY

2.. Pierce CountY
3. City of Seattle
4, City ofBellevue
5. City of Tacoma
6. City of Everett
7, CþofRedmond
8. City of Ronton
9, City of Kent

10. Port of Soattle

2. Beglnnin€ on January l,z}:z,regular employees in coalition Administrative support

positions straí roceiîe a wage iirorease dt L3"Á abovã siep 10 upon completing lj years service

ilh ffiå¿;unty, ana a3.lo/rinolbase (not cumulative wlth the 1,S%increase after 15 yearÐ

abovo Step 10 upon oo*pteting 20 years service with flinq pountV; pTovided'-howovor' that the

u*pruv".is eligiule r'or ttr" auãv" st"p L0 premium only iÍherstre leceives at least a3'25 rating

on the prior: year,s performânce evaluàtion. Fo, prrtposås of this prcvisiol, years-of service shall

be based on the .*pioyr." Adjusted Sen¡ice pate ás that tenir is defined in tho King County

Pefsonnôl Guidelínes. 
-The 

requirerrrent that the employee earn at least a3'25 rating on the

norformance evaiuation Sttutt Uu waived for any yt* io which the employee did not reoeive a

;;;dä;; ;";;;ii"n prior to the star.t of the calondar year. There shall be no limit or quota on

iire numb"r of employees eligible to receive this wago premium above Step 10'

3. T¡is Agreement fully satisfies the parties' bargaining ob'ligatiory with respect to

ïyagos for any,a'õail CoalitioriAdministrative Support Þositions n"*dtP?cembor 31, 2013'

'I'he parties have agteed to bargain a successol ugism"ton.wages in coalitio¡ utilizingthe

saïne pr.ocess as \ryas agreed to*in these negotiatiãns (t^"g September 30, 2008 "Ground Rules for

King Counry Adminisirative Support Coaiition Bargaining'i latached h","q ?: 
Exhibit A)) with

the additional agreement that any market suveys conductã¿ for those negotiations will bebased

on the following list ofjurisdiotiotrs:

4. It is ihe parties' i¡tent to not simultaneously provide employees with bothl a) the

wage premiu** ri*"nred in Paragraph 2 of this Agreõment, and b) an above'top-step merit

premium pro$am. Therefore, 
"mp1oy.es 

in bargaining units which havo eligibility for above-

îop-step m"rllpay ar.qnot etigiUte folpremium under iatagraþh}of this Agreement; however',

suoh bargaining units may e1ãct to forgo above-top-step,fné1ifor their rnembers who aro part of

this coalition in or¿er fbr those members to te etlgiule'for the premìum }nder'larpanh 2 of this

Agreement. This provision would give omployeeã who.are covered'bythese administrative

,uîport coalition ri**ti""s the oltion oi oi continugg to receive above-top-step merit pay

theyhavo access to inãer their lesfective bargainiÍg unit's existing collective baryaining

u-S¿"*".rt, or b) receiv'ung tlre wafg premium-underfara$aph 2 of this Agrcement' Such

employees *.r*t 
"t"oitt 

ui. pt"f"ttî¿ìption as a gfoup 1l putt of thoso negotiations' and must

indicate their seleotion witlin 60 daysãf executiãn oithis Rgreernent, and that selsction will

remain in effeet for thc duration of this Agreement

C oalítion B argaining - Admlnistratìv e

000u011 I
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5, This Agreement applies to positions in the classifications referenced above

(paragraph t¡ covr'eJ Uy thË hoilowing colleotive bargaining agroonreirts:

cbaContractUnion

r54Profossional & and

1t7
Toarnsters

156

Professional & Technieal and

Aìrninistrative Suppolt - Department of

Division,

Resources and

Looal 1 17

Teamstersod

350

Resouces

K: v0Departtnents
Records,

aluralN

ConstruetionCrafts

035Department of AssessmentsOffice & Eutployeæ
B

038ofPublioDeþartinénts:
Otherand DrugsTobaccoAlcohol,

and HurnanCommunitYPre'vention),
AbuseChemioalervicess I{ealth,(Mental

Servicesand

Pt ofessional ErnPloYees

lnternational Union, Local I
Offrce &

046Teclmical - DePafiment ofProfessional andEmployeos,andT
tocal17

andDepartments
ervices,sExecutiveservices,Environmontal

andNahral
LooallT.

and Technical Employees,

Departments: Public Health, CornmunitY and

Human
Employees,and

Local17 191Non'Commissioned - Department of Adult

and Juvenilo
Safety ErnPloYees

193King County S

Office
Safçly F;rnPloYees U¡ion

Department
Staff

Division,TleatrnontTVastewater
andResouroesNaturalof

Employees Association

273Superior Court - Onlv)Staff
Washingfon Stato

2084-SC
and

2Superior Court - Supervisors (Wages OnlY)
Washington andofCouneilState County

2084SGSLocalCouncil
080Department of and Juvenile Detention

State Counsil of CouritY and
Looal2lAD

260Medical Examiirer - Department

Health
ofCóuncil andCountyStatewashington

26s1Council
263WorkSource - Depprtment of

and Human Services
State

Cor¡ncil
atd Hazardous \Vasteof County and

I
State

Council

Co alltìqn B argaining''4dminís trative

000u01/,I
Pase 3

t*1{i3lî'Ìürå2ir'd,*c-000u0414-rotatcomp-1,1s-2016-scsg'pdf

O O Oa Uî I _t ot nt ioitllZL 1 S -20 1 f*A rl d ert ¿ u it ¿,_00 0U 0 I I I 
-s 

csg. p tlf



18142 ADDENDUM C
ADDENDUM A

6. This Agreetnent shall romain in effeot tlnougtr Decembet 31,2013'

For of Teanrstt¡rs tocal 117:

TraceyA. Treasuret:

For Office & Professional Elnployees htternational Union, Local 8¡

Amanda

For Profes and Technical Employees, Locnl 17:

Behnaz ve

Janet Union Ropresentative

Publis Safety

Manager

Employees Ass ociation:

Fol.Washington state council of county and city Employees, council 2:

of,

For King CountYt

J Labor Nogotiator

/
D

Dve

2r/t
Date

q'n.t\
Date

I 'f <1*//
Date

Date

Coal îtion B argainìn g - Admínish'ative
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ADDENDUM A

TXIIIBIT A

:GAOIJND RULES FOR I(ING COUNTY .

ann¡rnlsrnnitvn'suÞpoRT coALITIoN ßARcaINtNG

1.

5. Scqpg oT Classificatious, Adminisfativç Suppor! clqBsifip¿t-ions; inoludjng

the following:
Fisoal specialist 1-4

Administrative $Peoialist 1 -4

and any that the partie$ may t0'

I. Aurhorirf .of ihe County. The parties agtoe that the Cortrity is t'eqllg Ytll
on. uoioã, and the pariies ale engâged in coalition 

.bafgatning:r'ather,:1haû
;ôAtOi":rt O,Uarga¡iiie, The Counry;s intcrest in coalítion batgpitlillg þten$

.f.o-'it*', effJñ to 
"maintaìn a consistent compens4tign, qhuc$re 'fo1

,adnriniçtrlr1iveitafi u"rrs D-ôpârtments. The County di 
i.w.!yt9,..l-$d 

eabl of

, its de,patqnp4ts, will be bounil by any. agreeryrent reachód in this piOçeq¡,' ,-,

: : """: 
s Òf côntraois wilt nol;'affeot ¿i' ufuonls.3, 1 

Súatrrs 'of. Contraèts: The statur
,il. , päi¡iäiitrri.i'ìn tni*;pfoceçq; no¡ *ttt it affe4thu,og¡e¡njovjsions or$i1

ug*"-"ttt. Thç þaitrçç erà ael'eih* to rqopen al! eontraets foi¡tli'e putpöse of

nËeptiuti"e- ;onûËrnsrttiòn 1p-iating-to tha sp.e9l,fîe¿'¿dslipis'tlative support

classifiiations'

4, Scopo of'Topic. The scope.of the discussioDs will be to netotiate\"1g:.r3tt:

for-îhe.olasslfioations at.issuo. The parties may àg¡ee to aclcllgss'acoltloqal

. íssues i$ thp course of'this bargaining.

ths

courso of

1

000U01r1 Dxhibtt A
1 5 4 C0 1 1 5 Jdden du m C-00 0 U 04 I 4 

-Totolco 
mp-2 0 I 5'20 I 6*s cs g'p df 

-,- - 
ooou olll_Totatco ns_201 5-20 1 6-A (tdett tttiñ ¿_000u 0 1 1 I*s csg.pdf



18142

Scopo of BargaÍning Units Included. The batgaini,ng units as defined in

Acldendum e ió t¡is ãgreement are included in this coalition batgarning.

Negotlation Process.

A. Lead Nggotiators. The lead negotiator for the county will be the

M**g* of Lõor Relations or suoh other negotiatoJ T mly le appointed by

tfru ðå'uoty. The fead negotiator for the Coaliiion will be the General Counssl

for Teamiters Local 117-or suoh other negotiator as may be appointed by the

Coalition. Onty tho lead tregotiatoT tvill have the authority to bind the party

that they represent.

B. Table Composition, Each paily ï¡ill nalne a fìxed set of participants in

the negotiation. 
^ 

Othets may be permitted to participate as subjeot 'matter

experts'bqt not as rnembets of each.negotiating team' 1'he unions agreo to

ou*. no more tha¡ two (2) employee.representativos'por union;-prOvided that

mcfi tZ may appoint foui (+) employee repr:esentatives, 
- T9 Coooty agrqes

to provide rciruså time to purticipate in negotiation plovíded that suoh relsaso

time does not interfere wiitr the ãperations of the County, In such ovent, tho

Þartius will discuss altcrnativss to address the issue'

c, Dntes. The lead nogotiator for eaoh party shall set 
3. 

*rlpt"l" y.s
"ugotiuting 

dates begimrirt io f*o*y,2009, and conc'luding by April 15,

zoós. -

D. Location. Bargaining sessions will be held at downtowr County

faoilities.

Cbmmunicatlon, Thç expectation is that the parties will bargqin at the tablç

rather than in the *oif.piå6, Prior to issuinf urittetr commuruoatioris with

County u*ploy"tt ot Unì.on ncembors ¡ogarding the substence of these

n"gotiätions, a óarty intendingto ìssuo such a cornmunication will ixovideùe
ogiu"pu¡ty øttip.iq. notice "f*"t communication and will atte.rr¡pt to_resolve

ilt dde! r"g*räing the content of the somdlunication prior to publication'

Tlie parties rJtain tñe riglt to coritmunioate with thg{ogytituencies in non-

writtãn form, Howeve{ oonsistent with the spirít of this commitmen't the

p"Ji.r *iflrusp".t tttr oãn .pt 
"f 

ptior notice outlitl"d in this para¡la¿.

ADDENDUM C
ADDENDUM A

6,

7,

8.

2
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ÄDDENDUM A

9. Mediation and Fact [inding. If the parfios fail to reaoh agteement, the

p*tiur will simultaneously (Ó request thç assistance of an impætial third

iutty ttf.oted by ttte pa$ils; iî tfre parties cannot reach agreement, then the

*raiuto, wilt 'be 
påteoted through the public Employment' Relations

commission to mediate the negotiations; and (2) appoint a neutral fact-finder

pu*ruu"t to the selection pro"ãur below. Tho mediation wilt bo scheduled

änea¿ of ths fact finding hearing. The facþfinder shall be oharged to make

non-binding recomm"nd"tions to the parties as to the terrns of an agreemont

regæding,úage rates for the classifiäations at issue, The fact-finder shall

.o-*id*rJ thc marlfet position of the classifications and the econotnio

oiroumstanoes of the employer in making his or her recommendations' The

¡ilã"dft *tU u, conctuded tro lator than sixty (60) days -aftcr the

conclusion-of mediation with the recornmendation to eaoh party. The cost of

the faot-finder shall be borne equally by the partíes'

à. Selection, The parties will attempt to mutually agree on a faot-finder'

ÀUru"t sueh agråornent; the pafüet will request a pangl û9m the Public

Employment Èelations 
-Commission 

and will seleot a fact f¡rder ttruough

*oåtut tttikine.
b. Hearing. Thã hearing plocedure shall be determined by the fact finder

but shall be conduoted fairly and oxpeditiously'

c. Recommendation. Prior to issuing a formal resommendation, the fapt
' finder will meet informally with the P.arties to inform them of his or her

ftntlings. Thereafter, the parties will have one week to attempt to reach an

"gteeri*t. 
If the óa*iss are unable to reach agreement the fact finder

shall issue his or her decision

3

000U0111 Exhibit A
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TEAMSTERS TOçAL 1INION NO. T 17

10,

,.r :. : I 
:''..

RcJurn to Individual B¡rgai¡iüg. After . the issuanoo of t\o

recbmmendatiçn, thp parties frtai letqrn tpliinediatlon or othetwise attenrpt to

res;lve th; àgr.*unt .,ff ttre, p*ties faïl :to':aglgê_ after the. fact finding

p;;*t;, the cõatition proouss #1Î be oonöluded and tl¡e P{r-ties willtçturn to
ãutguiqfng theii individual cs'ntraçts. . 'Túe pqrties undë,r:ilnd 

:lhel ;:Yll
Uur'ãaininã Will beeitl neçn, an¿ thsposiiions taken in tlus coalition þargaiiúng

wiiinot bã appiiealt¿:tp fhaJibar;gaíning.,: :. : :.' , 

" 
'....1

, '.r. i: '.' :

.,.;.
i.:. . .ir- ., .,

Dsúed this 30r'l'day of Septçmbe4 2008, . .' ' ,' 
', 'i''

N

LOCAL 17'

,:

,.t:

ve

IFPTE; LOCAL 17

LOCAL 8

PUBLIC SAFETV

Coirnsil2

eq Staff

s19

4
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18142 ADDENDUM D

MEMORANDT]M OF AGREE1VIENT

BY AND BET\ryEEN

KING COUNTY

AND

INTERNATIONAL BROTHRIIOOD OF' TEAMSTERS LOCAL 117

Subjecl:

Backefoun-d¡

Agr,eements:

Voluntary Payroll Deduction for Political Contributions - Democratic,

Repubücãn, Independent Voter Education (D'R'I'V'E')

l. Teamsters Local 1 17 and King County are parties to Collective Bargaining

A,greements (CBA) covering employees of King County'

2. Teamsters Looal 117 and the county have negotiated langrrage in,some of their cBAs

that allows tho covered employees to make voluntary contributions through payroll

deduction to D.R.I.V.E

3. hr order to ensure faimess among all employees that are re'pfesented by Teamsters

Local 117, the county and the union agrees to the following:

1. D.R.I.V.E. shall notify the County of the arnount of compensation designated by each

contributing 
"*ployeä 

he or she voluntarily elects to contribute' The amount will be

whole dollar increments and calculated based on the employee's pay period'

2. The county agrees to deduct from all employees covered bv th]s Agreement their

voluntary õoni¡¡utions to D.R.LV.E. If iheie are insufficient funds in the pay period to

pay the tlf a*o.rrrion U"ttmof the contributing employee, the County will not withdraw

any funds for that PaY Period-

3. The Couoty shall transmit to D.R.I.V.E. National Headquarters on a monthly basis, in

one check, the total amount deducted for each contributing employee along with the

name of each employee on whose betralf a deduction is made.

4. TheUnionwill indemniff, defend and hold the countyharmless against any claims made

Internationøl Brotherhoo d of Teams ters

000u051 I
Page I

Local 117
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ADDENDUM D

and against it and any suit instituted against the County on account of any deduction or

lack thereof of D.R.I.V.E contributions.

5. The Intel¡æional Brotherhood of Teamsters Local 117 shall annually reimburse the

County for actual costs and expenses inouned in administering this deduction plan.

For Internatioual Brotherhood of Teamsters Local 117:

f,lr þt
Tracey A. Seoretary-Treasurer Date

18142

-,lzW(tr
S. Railton Date

I nternational Br o therhood of Teamsters

000u051 I
Page 2

Local 117
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18142 ADDENDUM D

MAMORANDUM OF AGREEMENT

BY AND BET\ryEEN

KING COUNTY

AND

INTERNATIONAL BROTHRIIOOD OF' TEAMSTERS LOCAL 117

Subject: Voluntary Payroll Deduction for Political Contributions - Democratic,
Repu blican, Independent Voter Education (D.R.I.V.E.)

Backqround:

1. Teamsters Local 1 17 and King County are parties to Collective Bargaining

Agreements (CBA) covering employees of King County.

2. Teaulsters Looal i 17 and the County have negotiated language in some of their CBAs

that allows the covered employees to make voluntary contributions thr-ough payrol!

deduetion to D.R.I.V.E

3. In order to ensure faimess alnong all employees that are lepresented by Teanasters

Looal 117, the Coutrty and the Union agrees to the following:

Aqreements:

1. D.R.I.V.E. shall notify the County of the amount of compensation designated by each

contributing employee he or she voluntarily elects to contribute. The amount will be

whole dollar incrernents and calculated based on the employee's pay period.

2. The County agrees to deduct from all employees covered by this Agreement their

voluntary ðortribrrtions to D.R.I.V.E. If there are insufficient funds in the pay period to

pay the frtll amount on behalf of the eontributing ernployee, the County will not withdraw

any funds for that pay period.

3. The County shall transmit to D.R.I.V.E. National Hoadquarters on a monthly'bæis, in
one check, the total amount deducted for each contributing employee along with the

name of each employee on whose behalf a deduction is made.

4. The Union will indemniff, defend and hold the Countyharmless against any claims made

Internstional Brothe:rhood of Teamsters I'ocal I l7
000u051 I
Page I
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ADDENDUM D

and against it and any suit instituted agaínst the county on account of any deduction or

lack thereof of D.R.I.V"E contributions.

5. The International Brotherhood of Teamsters Looal 117 shall annually reimburse the

County for actual costs and exponses inouned in adrninistering this deduction plan.

For International Brotherhood of Teamsters Local 117¡

gfi lrr
Tracey A. Seeretary-Treasurer Date

C

18142

-: lz W(tt
Date

S. Railton

Inlernational Brotherhood of Teamsters

000u051 1

Page 2

Local I 17
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